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KJIPUKTUK/HALIFAX—A new report from the Canadian Centre for Policy Alternatives 
finds that Atlantic Canada is home to some of the lowest and highest gender pay gaps in 
the country.  This report also shows the gaps by sector, industry, occupation, and 
unionization status, as well as key demographic indicators, including racialized status, 
Indigenous status, and immigration status. This report calculates how many extra days 
into 2026 the average woman in each province must work in order to make how much 
the average man made in 2025. June 12th was Equal Pay Day for women in 
Newfoundland and Labrador who face the second largest provincial pay gap in the 
country.  
 
"Equal Pay Day reminds us that women are still working days, weeks, and in some cases, 
months longer to earn what men earned the year before," says Christine Saulnier, 
co-author of the report and Nova Scotia Director of the Canadian Centre for Policy 
Alternatives. "While the size of the gender pay gap varies across Atlantic Canada, the 
pattern is unmistakable: women earn less than men in every province. The gaps are even 
larger for racialized women, Indigenous women, immigrant women, and women with 
disabilities. These inequalities reflect discrimination, how our labour market values work, 
who has access to good jobs, and the policies governments choose to implement. 
Closing these gaps will require stronger pay equity laws, better wages and working 
conditions, stronger collective bargaining rights, and continued investment in care 
supports such as child care." 
 
Jody Dallaire, Chair of the New Brunswick Coalition for Pay Equity/Coalition pour 
l'équité salariale du Nouveau-Brunswick, "This report puts numbers to what working 
women have lived for decades, and confirms that the gaps are built into the system. New 
Brunswick has just made pay transparency law, a concrete step forward. But revealing 
the problem is not the same as solving it. Pay equity is the best tool to correct the historic 
undervaluation of work done mostly by women, and our government's commitment to 
extend it to the private and care sectors would be the most significant step of its kind in 
Canada since Quebec in 1996. Equal pay for work of equal value is a fundamental human 
right, and women cannot afford to wait any longer." 
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"This report on gender pay equity in Canada is an essential piece of reporting for 
advocates, government, and employers alike,” says Vanessa Bradley, Executive Director, 
PEI Advisory Council on the Status of Women. “It's encouraging to see that PEI has the 
lowest wage gap in Canada at 5%, and this report also shows that there is other 
important data that reveals more of the full story. PEI has the greatest gap of the Atlantic 
provinces between racialized women and non-racialized men at 42%, which is a statistic 
that deserves attention and advocacy. Reports like Closing the Gaps shed necessary light 
on where we're missing the mark, and how we need to continue to advocate for pay 
equity for all." 
 
"It is unacceptable that women in Nova Scotia earn significantly less than men. We need 
stronger pay-equity legislation and enforcement to end this unfairness," said Melissa 
Marsman, President of the Nova Scotia Federation of Labour. "Fair pay is a human 
rights issue and an economic issue, and households across the province are looking to 
decisionmakers to take action." 
 
The report, Closing the Gaps: Gender pay inequity in Atlantic Canada by Daniel Cerdas 
Sandí and Christine Saulnier, is available on the CCPA website, along with provincial fact 
sheets: www.policyalternatives.ca/news-research/closing-the-gaps/  
 
In addition to the report’s release, the CCPA is hosting a webinar tomorrow, Thursday, 
June 25th with provincial representatives across Atlantic Canada. We invite media to join 
to hear about the impact of pay inequity across the region, and to ask questions. Register 
here: us02web.zoom.us/meeting/register/bM7lY-EQSAuX8EzK4bA0Kg  
 

-30- 
For more information or to arrange interviews with Christine or with provincial 
representatives, please contact: Ruby Harrington at ccpans@policyalternatives.ca or (902) 
956-3866. 
 
The CCPA is an independent, non-partisan research institute concerned with issues of social 
and economic justice, as well as environmental sustainability. 
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