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Summary

hile economic theory assumes wages reflect productivity, real-

world data reveals persistent pay gaps based on gender and

immigration status. To isolate these disparities, this study analyzes
2025 Labour Force Survey data and controls for 15 worker characteristics
like education, tenure, age, and location to isolates the residual gaps and
a clearer look at wage discrimination between the public and private
sectors.

Pay gaps based on gender and immigration persist in Canada. The
public sector remains a fairer place for both women and new Canadians
to work—pay gaps persist here but they're much smaller than in the
private sector. In no part of the analysis are women actually paid more
than equivalent men or immigrants paid more than equivalent Canadian
born workers, but the pay is closer in the public sector.

The gender pay gap among public sector workers is smallest in the
health care and social assistance industry. It is widest in the education
industry. But none of these are as bad as the gender pay for private sector
workers across all industries.

In 2025, women in the public sector were paid 4.9 per cent more
than equivalent private sector female workers. Men with equivalent
characteristics in both the public and private sectors were paid much
more than private sector women, at 10.2 per cent and nine per cent,
respectively. The five-point higher pay between equivalent women in the
public vs. private sectors ensures that public sector workers, broadly, are
paid more than private sector workerss—because women face less pay
discrimination in the public sector.

Gender pay gaps are also analyzed along the wage spectrum. For
the lowest-paid workers, there is no gender or public/private pay gap
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because wages are largely determined by minimum wage laws. In the
lower-middle, women in the public sector achieve pay equity with men
in either sector. But women in the private sector are left far behind. From
that point onward, the gender pay gap only grows in both the public and
private sectors.

The analysis tracks a distinct “motherhood penalty” in the private
sector, where women with children make 0.9 per cent less than those
without. On the public sector side, women experience no such penalty,
earning slightly more if they have children. Both sectors feature a large
“fatherhood premium,’ rewarding men with children with a seven per
cent wage advantage in the private sector and a 5.1 per cent boost in the
public sector.

The public sector side of health care and social assistance shows the
smallest gender pay gap in 2025, with women being paid only 1.8 per cent
less then equivalent men. Women working for the federal, provincial and
municipal governments are still paid 4.8 per cent less than their male
equivalents.

The worst pay gap in public sector is in education, where women are
paid 7.4 per cent less than equivalent men.

Several occupations show large divergences between public and
private sectors. Senior executives are paid 35 per cent more in the private
sector and private health professionals enjoy a 20 per cent advantage
on the private side. Educators and community service workers secure an
eight per cent wage premium by working for a public sector employer.

New Canadians are another group that faces discrimination. Even
after adjusting for all 15 characteristics, they are, on average, paid less,
although the gap is lower in the public sector.

Systemic pay disparities endure into 2025, but the public sector
remains crucial for curbing inequality. Realigning public sector pay to
mirror the private sector would dismantle this progress, cutting pay for
women and new Canadians working in public administration, health
care and education. All the while, executive compensation would have to
ballon to reflect levels in the private sector. Ultimately, the private sector
should strive to emulate progress made in the public sector at paying
similar workers more fairly.
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Introduction

hile economists are taught to rationally assume that workers’

wages are determined by the value they add to the economy, in the

real world we can observe persistent differences in wages based
on factors that shouldn’t matter to one’s value or productivity, like gender.
We can better examine these unexplained differences by statistically
adjusting away known differences between workers, including things like
education, tenure, age, industry and so on. We can remove the impact of
these known factors to isolate the gap in pay to only the unknown factors.
This approach likely gets us closer to measuring discrimination or the pay
gap due to a particular worker characteristic like gender or immigration
status. A pay gap doesn't necessarily mean pure discrimination because
there may be unobserved factors that could explain such a gap, but
conducting this adjusted pay gap analysis gets us much closer to
isolating the cost in dollar terms to having a particular characteristic, like
being a woman or being a new Canadian.

By examining different aspects of what may be driving these gaps,
we may gain a better understanding of how can close them and make
Canada'’s labour market a fairer one for all.
The pandemic reshaped the job market in Canada. The mass

business closures and resulting unemployment in multiple industries led
to a significant rebalancing of employment upon the reopening. While
disruptive, federal government created unemployment supports that were
much more generous than before or after the pandemic. This allowed
Canadians to conduct more thorough job searches, improve their skills
and often switch industries to improve their prospects. The rehiring phase
was a period of strong wage growth and low unemployment, giving
workers more leverage in the hiring process.
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By 2025, new threats have emerged to Canadian employment, with
tariff threats emerging weekly and the federal government engaging in
mass layoffs. Unemployment has been creeping up and slow economic
growth in 2025 threatens even higher unemployment in 2026.
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Methodology

omparing raw pay average between two groups, for example the

average hourly pay of workers in the public sector versus those in

the private sector, fails to adjust for obvious differences in those
populations. The implication of these raw comparisons sometimes leads
people to conclude that public sector workers should take a pay cut
because their average pay is higher. However, there are almost no food
preparation workers in the public sector and there are plenty of folks
flipping burgers in the private sector. The public sector tends to employ
workers with more education, on average. It makes little sense to compare
someone with a medical degree to someone flipping burgers and say the
doctor or nurse should be paid minimum wage, like the burger flipper. If
the medical worker’s pay was reduced to minimum wage, they'd just quit.

It makes more sense to compare like with like on both sides of a pay
comparison. To compare a worker in the public sector and one in the
private sector, you've got to have equivalent education. However, there
are plenty of other factors besides education that could affect someone’s
pay. Using two statistical approaches—Ordinary Least Squares
regression and Unconditional Quantile Regression®—it is possible to
adjust for 15 worker characteristics. In each section, we'll examine a
particular pay gap by pulling out a specific characteristic and adjusting
for the other 14 worker characteristics. We'll be using the Labour Force
Survey (LFS), which is the pre-eminent monthly survey of workers, and
we'll be examining all months in 2025.

The 15 worker factors available in the LFS are:

1. Location: Province

2. Location: Census Metropolitan Area
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3. Age

4. Gender

5. Education

6. Marital status

7. Public vs private sector

8. Job tenure

9. Permanence of employment
10. Full time/part time

11. Size of workplace

12. Industry

13. Occupation (43 groupings of National Occupation Classification)
14. Union membership

15. Immigration status

The wages data collected in the LFS are hourly wages and those are
the differences that we'll be examining. However, differences in hourly
wages aren't the same as differences in annual pay. We may have two
workers with the same hourly wage, but if one person works twice as
many hours, this makes a big difference over the course of a year. We're
skipping those implications here. In terms of the gender pay gap, we'll
likely be underestimating it because the LFS can't provide us with annual
pay data.?

In this paper, we're focusing on pay gaps based on gender and
immigration status mixed across the public and private sectors. Those are
the identities included in the Labour Force Survey Public Use Microdata
file (PUMF). There are a variety of other identities and groups that have
pay gaps well worth studying, they just aren’t included in the dataset used
in this study. For instance, other research has calculated the wage gap for
Indigenous workers in Canada at 20.1 per cent in 2022.* There are likely
gaps for racialized workers and 2SLGBTQI+ people. We'd likely see wage
discrimination there as well, but those aren't variables in the PUMF (yet).
The LFS does collect Indigenous and racialized identity data, they just
aren't included in the PUMF at present.

We're examining the differences between public and private sector
wages. The public sector means not just public administration, but also
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most of health care and education workers, although several of these
sectors also have an important proportion of private sector workers.
The public sector includes all levels of government: federal, provincial,
municipal or First Nation's governments.
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The gender
wage gap: Things
are looking up

he gender section adjusts for our 14 known characteristics of workers

and focuses on the difference driven by the 15" factor: gender. The

gender pay gap continues to exist in both the private and public
sectors in 2025.

The public sector gender pay gap remains roughly half that in the
private sector. Women in the public sector are still facing discrimination
compared to equivalent men, but they are somewhat more fairly paid than
in the private sector.

We can look at the gender pay gap another way, by setting women
in the private sector as our reference group. We can then compare the
adjusted differences in pay to that reference group, by gender and sector.

Women in the private sector are paid the least of all four groups, even
after our statistical adjustments. In 2025, equivalent women in the public
sector are paid 4.9 per cent more than private sector female workers.

Men with equivalent characteristics in both the public and private sectors
are paid much more than private sector women, at 10.2 per cent and

nine per cent, respectively. The five-point higher pay between equivalent
women in the public vs. private sectors ensures that public sector workers
are paid more than private sector ones—because women face less pay
discrimination in the public sector.
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Figure 1 / Gender pay gap by sector, 2025
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Source Labour Force Survey, see appendix table A for regression specifications

The above gender differences are the average adjusted differences
across all workers at all wage levels. Averages can be skewed by big
differences at the top or bottom of the income spectrum. A different
statistical technique® can allow us to examine adjusted pay differences
at different hourly wage levels. Figure 3 examines the gender pay
differences at the 10™, 25", median, 75" and 90™ percentile in 2025.

This allows us to examine the pay gaps for lower-paid workers, higher-
paid workers and workers in the middle of the income spectrum.

In Figure 3, private sector women are the references group and
represent the zero per cent line, with the other three groups compared to
them. In both years, and at almost all income levels, private sector women
are the worst paid among these statistically equivalent groups. The only
case where private sector women aren't the worst paid is at the highest-
pay levels examined (p90), where public sector women are slightly worst
paid, particularly in 2025.
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Figure 2 / Average wage differences by gender and sector, 2025

Pay difference compared to private sector women
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Source Labour Force Survey, see appendix table A for regression specifications

At the bottom of the income spectrum, at the 10™ percentile, there
is little difference in pay between men or women working the public
or private sector. Private sector women are the worst paid, but not by
much. In both years, the equivalent hourly wage at p10 is just above
the minimum wage. For instance, in 2025 the p10 wage was $18 an
hour. Here, pay is determined by the statutory minimum wage in each
province or territory, which is the same no matter the sector or gender.
Other characteristics of the worker have little to no role in determining a
worker's wage.

Once we move up to the 25" percentile, these are workers making
around $22 an hour in 2025—not a tremendous amount, but well above
minimum wage. Here, we find that public sector workers are roughly at
gender parity, men and women in public sector make roughly the same.
At p25, public sector men and women make roughly 14 per cent more
than private sector women. Private sector men also make 7.4 per cent
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Figure 3 / Gender and sectoral differences by wage rate, 2025

Compared to woman in the private sector, by hourly wage percentile
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Source Labour Force Survey, see appendix table B for regression specifications

=== Women, public

90th (60$/hr)

more than private sector women, but they don't make as much as
equivalent public sector workers at this point in the income spectrum.
The patterns change as we move to the higher-pay levels. At the 75t
and 90™ percentile for workers making around $45 and $60 an hour,
private sector men'’s pay is the highest. This trend accelerates the higher
up we go: at the 90" percentile, private sector men make 13 per cent more

than equivalent private sector women.

The gender pay gap in the private sector is worse than the situation
in the public sector at every point along the income spectrum. However,
for both sectors, the gender pay gaps get worse the higher up the income
spectrum we go. Gender pay inequality rises with income, a trend at play

for some time.®
In the public sector, we see wage parity for women in lower-

income levels. But this is eliminated at higher levels, where women are
consistently paid much less than equivalent men. As we reach the highest
incomes, the gender pay gap in the public sector is wide, at 10 per cent.
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The motherhooa
penalty and the
fatherhood premium

he presence of children has shown an impact on pay rates, but

with opposite effects for women and men. Men with children tend

to benefit from the perception that they are more stable and more
worthy of advancement and, therefore, of higher pay. Women, on the
other hand, often take more time off to care for a new child in the first
year. The demands of parenting often force women to choose more
flexible jobs, which often come with compensation compromises.

The result is a motherhood penalty and a fatherhood premium when
we compare equivalent men and women with or without children. The
presence of children isn't a variable that we adjusted for in the other
regressions, but we introduce it here and study its effects. Also, this isn't
an age effect whereby older people are more likely to have children and
make more due to age. Age is part of the regression and so its effects are
adjusted away.

In the Canadian context, using the LFS data, we find that there is a
motherhood penalty for women in the private sector. Put another way,
women working in the private sector who have children make 0.9 per cent
less than women without children.

In the public sector, we don't see a motherhood penalty. Instead,
women with children make slightly more than women without children.
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Figure 4 / Pay gap for workers with or without children by sector, 2025
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Source Labour Force Survey, see appendix table C for regression specifications

The fatherhood premium is much larger in our analysis. Men with
children in the private sector were paid seven per cent more in 2025 than
men without children. In the public sector, men with children received
5.1 per cent more in 2025 than men without children.
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Public sector
DAy gaps
Oy Main INdustries

hus far, we've examined all public sector workers across all industries,
grouped together. There are three main industries in the public
sector that can be further differentiated. We can use those to better
understand what parts of the public sector are doing better or worse at
reducing the gender pay gap, after our statistical adjustments.
The main industries for public sector workers are

1. Public administration,
2. Education workers, and
3. Health care and social assistance.

Public administration involves employees of federal, provincial,
municipal or First Nations governments who are administering public
spending and public programs. The second industry is education workers
in public K-12 schools, public universities and colleges. A portion of this
industry is also on the private sector side, but those are excluded for this
analysis. Third is the health care and social assistance industry. These are
public sector workers in hospitals, physicians’ offices, public child care
and food or housing supports, often municipally. Again, there are private
sector workers who work in health care, but they are excluded from this
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Gender pay gap by public sector industry, 2025

Difference between women and men'’s pay

Private sector
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Source Labour Force Survey, see appendix table D for regression specifications

group. This broad health care and social assistance category spans very
difference service types.

There are other public sector workers across almost all other
industries, but they make up a small proportion of any individual industry;
they are grouped together in a broad “other public sector” category.

Figure 5 compares the pay gap in those public sector industries but
also includes the private sector pay gap for all industries from Figure 1 for
comparison.

The public sector side of health care and social assistance shows the
smallest gender pay gap in 2025, with women being paid only 1.8 per cent
less then equivalent men. Women working for the federal, provincial and
municipal governments are still paid 4.8 per cent less than their male
equivalents.

The worst performance is delivered by the public sector in education,
where women are paid 7.4 per cent less than equivalent men.

However, none of these broad sectoral groupings of public sector
workers shows the same gender pay gap as women experience in the
private sector, where they are paid 9.2 per cent less.

These smaller gender pay gaps in major public sector industries
result in public sector workers being, on average, slightly better paid
than private sector workers. But this is because women working in public
administration and health care aren’t quite as heavily discriminated
against as they would be in the private sector. And women working on
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the public side of the education sector are being similarly discriminated
against as women in the private sector.

If we forced more gender discrimination in public administration and
the public side of health care and social assistance, public and private
sector pay rates would be equivalent, although this is not a desirable
direction.
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Largest pay
differences,
Dy occupation,
N the public
and private sectors

here are several occupations where there are substantial pay

differences between public and private sector workers, even when

adjusting for the other 14 characteristics. Here, we're using the Labour
Force Survey list of 43 National Occupation Classifications (NOC), which
are two- to three-digit NOC codes.

There are two occupations that stand out, where public sector workers
are paid more than the equivalent private sector workers: Educators
(NOC 412) and those in community service (NOC 413). However, the wage
premium of these public sector occupations was eight per cent in 2025.

On the other hand, there are two occupations that stand out as
having much better pay in the private sector than in the public sector,
even after adjusting for our 14 worker characteristics. The biggest gap is
among senior executives (NOC 0). In 2025, the gap was tremendous, at
35 per cent. The pay in among Canada's top-paid private sector CEOs
would make a public sector executive in any industry blush. You can't
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Where the private sector overpays by occupation, selected, 2025
Educators: primary, secondary, college,
university

Community services: social workers,
counsillors, police investigators

Health professionals: physicians, dentists,
pharmacists, etc.

Senior executives

Source Labour Force Survey, see appendix table E for regression specifications

make $16.2 million in public life like you can as a CEO on the private
sector side.” The extreme pay for senior executives is also reflected
above when we look at the pay differences at the high end of the income
spectrum.

Health professionals (NOC 311)—like doctors, dentists, pharmacists,
veterinarians and optometrists—are also paid more in the private sector.
Here, we're seeing that overpayment hit a 20 per cent premium in 2025.
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The iImmigration
pay gap

hile much of the above analysis has examined the gender pay gap,
the other worker characteristic we can study with the LFS data is
the public-private pay gap for new Canadians.

New Canadians are another group that faces discrimination. Even after
adjusting for all 15 characteristics, they are often still paid less. This is
often related to the education and experience outside Canada being less
valued and resulting in lower pay.

Figure 7 breakdown differences in pay for recent immigrants and
immigrants who landed over 10 years ago versus people born in Canada.
The immigration pay gap in either sector is the worst for those who
arrived recently. Those who have been in Canada longer seem to face less
pay discrimination. The public sector has a smaller immigrant pay gap,
but it still does pay equivalent new Canadians less than people born in
Canada.

The public sector is better able to reduce the immigrant pay gap and
better recognize immigrant potential —but pay discrimination still exists in
the public sector and it is worse for those arriving within the past decade.
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Figure 7 / Immigration pay gap by sector, 2025
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Source Labour Force Survey, see appendix table F for regression specifications
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Conclusion

ay gaps based on gender and immigration persist in Canada in 2025.

The public sector remains a fairer place for both women and new

Canadians to work—pay gaps persist here but they're much smaller
than in the private sector. Women aren't paid the same as equivalent
men in the public sector, but their pay is much closer. This is particularly
the case in the bottom of the pay spectrum, where women in the public
sector are paid almost the same as men in the public sector, a rarity in
Canada.

The gender pay gap among public sector workers is at its smallest
in the health care and social assistance industry. It is at its widest in the
education industry. Although none of these are as bad as the gender pay
for private sector workers across all industries.

When we look at different occupations, we find that some are
heavily overpaid in the private sector, notably senior executives. Health
professionals are also paid more in the private sector. Some occupations
are better paid in the public sector, notably educators and community
service workers, although the premium is much smaller.

It is certainly possible to have public sector pay mirror that of the
private sector, but that would be the wrong way to go. Achieving this kind
of parity would mean adopting the private sector’s wider gender pay gap,
leading to pay discrimination against women—most notably in health
care and public administration. It would also mean requiring a 30 per cent
pay increase for public sector executives while cutting the salaries of
educators and social workers by eight per cent. That would clearly be a
step in the wrong direction.

There is a clear need to continue to reduce gender and new Canadian
pay gaps in the public sector.
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Appendix

Regression tables
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Public/private and gender
Dependent = Natural log of hourly wage

Significance
Coefficient name B Std. Error T Statistic level
(Constant) 365169 0.02149 169.92 1%
Private-Public sector worker = Public 0.04764 0.00242 19.69 1%
Female-Male-Sex of respondent = Male 0.08639 0.00134 64.55 1%
Five-year age group of respondent = 20-24 -0.0092 0.00232 -3.97 1%
Five-year age group of respondent = 25-29 0.04938 0.00253 19.53 1%
Five-year age group of respondent = 30-34 0.11352 0.00272 41.68 1%
Five-year age group of respondent = 35-39 0.15477 0.00266 58.1 1%
Five-year age group of respondent = 40-44 0.17608 0.00309 56.97 1%
Five-year age group of respondent = 45-49 0.17991 0.00284 63.44 1%
Five-year age group of respondent = 50-54 0.17747 0.00292 60.81 1%
Five-year age group of respondent = 55-59 0.16777 0.00331 50.65 1%
Five-year age group of respondent = 60-64 0.14399 0.00348 41.34 1%
Five-year age group of respondent = 65-69 0.11981 0.00389 30.78 1%
Five-year age group of respondent = 70+ 0.03881 0.00506 7.68 1%
Marital status of respondent = Living in Common-law 0.00176 0.0016 11 Not Sign
Marital status of respondent = Widowed -0.04693 0.00494 -9.51 1%
Marital status of respondent = Separated -0.02528 0.00289 -8.75 1%
Marital status of respondent = Divorced -0.0163 0.0029 -5.61 1%
Marital status of respondent = Single, never married -0.04815 0.00134 -36.04 1%
Highest educational attainment = Some Secondary 0.01953 0.00376 5.2 1%
Highest educational attainment = Grade 11 to 13, grad 0.05348 0.00372 144 1%
Highest educational attainment = Some post secondary 0.07898 0.00419 18.87 1%
Highest educational attainment = Post secondary certificate or diploma 0.08905 0.00357 24.95 1%
Highest educational attainment = University:bachelors degree 0.13511 0.00381 3543 1%
Highest educational attainment = University: graduate degree 0.18519 0.0041 45.16 1%
Tenure of job = 6 to 11 months -0.00782 0.00279 -2.8 1%
Tenure of job = 1 to 5 years 0.02554 0.00221 11.56 1%
Tenure of job = 6 to 10 years 0.0773 0.00241 32.07 1%
Tenure of job = 11 to 20 years 0.11745 0.00231 50.74 1%
Permanent or temporary job status = Temporary, seasonal job -0.05009 0.00287 -17.45 1%
Permanent or temporary job status = Temporary, term or contract job -0.07408 0.00226 -32.84 1%
Permanent or temporary job status = casual or other temporary jobs -0.05279 0.00288 -18.35 1%
Full-time or part-time main or only job = Part time -0.03241 0.00175 -18.54 1%
Number of employees at workplace = 20 to 99 employees 0.04366 0.0013 33.46 1%
Number of employees at workplace = 100 to 500 employees 0.09636 0.00155 61.99 1%
Number of employees at workplace = 500+ employees 0.14408 0.00179 80.68 1%
Industry of main job = Forestry and logging 0.15234 0.01069 1425 1%
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Significance

Coefficient name B Std. Error T Statistic level
Industry of main job = Fishing, hunting and trapping 0.07221 0.01754 412 1%
Industry of main job = Mining, quarrying, and oil and gas extraction 0.37508 0.00753 49.81 1%
Industry of main job = Utilities 0.33138 0.0079 41.97 1%
Industry of main job = Construction 0.20816 0.00631 32.99 1%
Industry of main job = Manufacturing—durable goods 0.13251 0.00656 20.2 1%
Industry of main job = Manufacturing—non-durable goods 0.09637 0.006 16.06 1%
Industry of main job = Wholesale trade 0.16552 0.00659 25.13 1%
Industry of main job = Retail trade -0.03858 0.00672 -5.74 1%
Industry of main job = Transportation and warehousing 0.11885 0.00598 19.88 1%
Industry of main job = Finance and insurance 0.20731 0.00653 31.76 1%
Industry of main job = Real estate and rental and leasing 0.11842 0.00746 15.86 1%
Industry of main job = Professional, scientific and technical services 0.1836 0.00649 2827 1%
Industry of main job = Business, building and other support services 0.04616 0.0061 7.57 1%
Industry of main job = Educational services 0.03875 0.0063 6.15 1%
Industry of main job = Health care and social assistance 0.03997 0.0063 6.35 1%
Industry of main job = Information, culture and recreation 0.08 0.00637 1255 1%
Industry of main job = Accommodation and food services -0.03059 0.00697 -4.39 1%
Industry of main job = Other services (ex. public admin) 0.05569 0.00693 8.04 1%
Industry of main job = Public Administration 0.15731 0.00617 25.5 1%
Occupation of main job = Specialized middle management occupations -0.20062 0.01953 -10.27 1%
Occupation of main job = Middle management occupations in retail and -0.39178 0.02049 -19.12 1%
wholesale trade and customer services

Occupation of main job = Middle management occupations in trades, -0.3319 0.01993 -16.65 1%
transportation, production and utilities

Occupation of main job = Professional occupations in finance -0.48436 0.02 -24.22 1%
Occupation of main job = Professional occupations in business -0.48401 0.01972 -24.55 1%
Occupation of main job = Administrative and financial supervisors and -0.65619 0.01962 -33.45 1%
specialized administrative occupations

Occupation of main job = Administrative occupations and transportation -0.7326 0.01971 -37.17 1%
logistics occupations

Occupation of main job = Administrative and financial support and supply -0.8624 0.0195 -44.24 1%
chain logistics occupations

Occupation of main job = Professional occupations in natural sciences -0.46591 0.02154 -21.63 1%
Occupation of main job = Professional occupations in applied sciences -0.35994 0.01967 -18.3 1%
(except engineering)

Occupation of main job = Professional occupations in engineering -0.35628 0.02006 -17.76 1%
Occupation of main job = Technical occupations related to natural and -0.62043 0.01964 -31.58 1%
applied sciences

Occupation of main job = Health treating and consultation services -0.22793 0.0209 -10.91 1%
professionals

Occupation of main job = Therapy and assessment professionals -0.32831 0.02116 -15.52 1%
Occupation of main job = Nursing and allied health professionals -0.38816 0.01965 -19.76 1%
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Significance

Coefficient name B Std. Error T Statistic level
Occupation of main job = Technical occupations in health -0.54094 0.0202 -26.78 1%
Occupation of main job = Assisting occupations in support of health -0.81528 0.01968 -41.43 1%
services

Occupation of main job = Professional occupations in law -0.15169 0.02282 -6.65 1%
Occupation of main job = Professional occupations in education services -0.42444 0.01975 -21.49 1%
Occupation of main job = Professional occupations in social and -0.50295 0.01977 -25.43 1%
community services

Occupation of main job = Professional occupations in government services -0.45952 0.02017 -22.78 1%
Occupation of main job = Occupations in front-line public protection -0.47612 0.0202 -23.57 1%
services

Occupation of main job = Paraprofessional occupations in legal, social, -0.74624 0.01959 -38.1 1%
community and education services

Occupation of main job = Assisting occupations in education and in legal -0.74896 0.01948 -38.45 1%
and public protection

Occupation of main job = Care providers and public protection support -0.93872 0.0205 -45.79 1%
occupations and student monitors, crossing guards and related

occupations

Occupation of main job = Professional occupations in art and culture -0.54767 0.02225 -24.62 1%
Occupation of main job = Technical occupations in art, culture and sport -0.62509 0.02157 -28.99 1%
Occupation of main job = Occupations in art, culture and sport -0.71951 0.02324 -30.96 1%
Occupation of main job = Support occupations in art, culture and sport -0.81105 0.01994 -40.68 1%
Occupation of main job = Retail sales and service supervisors and -0.7338 0.01996 -36.76 1%
specialized occupations in sales and services

Occupation of main job = Occupations in sales and services -0.83684 0.02004 -41.76 1%
Occupation of main job = Sales and service representatives and other -0.81989 0.01972 -41.57 1%
customer and personal services occupations

Occupation of main job = Sales and service support occupations -0.92085 0.0196 -46.99 1%
Occupation of main job = Technical trades and transportation officers and -0.61827 0.0199 -31.07 1%
controllers

Occupation of main job = General trades -0.79576 0.01973 -40.34 1%
Occupation of main job = Mail and message distribution, other transport -0.83378 0.02 -41.69 1%
equipment operators and related maintenance workers

Occupation of main job = Helpers and labourers and other transport drivers, -0.92541 0.01968 -47.02 1%
operators and labourers

Occupation of main job = Supervisors and occupations in natural resources, -0.6486 0.02082 -31.15 1%
agriculture and related production

Occupation of main job = Workers and labourers in natural resources, -0.83978 0.02015 -41.69 1%
agriculture and related production

Occupation of main job = Supervisors, central control and process -0.60954 0.0202 -30.17 1%
operators in processing, manufacturing and utilities and aircraft

assemblers an

Occupation of main job = Machine operators, assemblers and inspectors in -0.91192 0.02021 -45.11 1%
processing, manufacturing and printing

Occupation of main job = Labourers in processing, manufacturing and -1.00755 0.02037 -49.47 1%
utilities

Immigrant Status = Immigrant, landed <=10yrs earlier -0.09271 0.00198 -46.73 1%
Immigrant Status = Immigrant, landed >10yrs earlier -0.07039 0.00166 -42.42 1%
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Significance

Coefficient name B Std. Error T Statistic level
Province = Prince Edward Island -0.02699 0.00256 -10.53 1%
Province = Nova Scotia -0.02326 0.00247 -9.42 1%
Province = New Brunswick -0.03772 0.00247 -15.28 1%
Province = Quebec 0.03845 0.00235 16.36 1%
Province = Ontario 0.06783 0.00216 3144 1%
Province = Manitoba 0.10148 0.00346 29.31 1%
Province = Saskatchewan -0.00361 0.00325 -111 Not Sign
Province = Alberta 0.02039 0.00252 8.09 1%
Province = British Columbia 0.08951 0.00273 32.8 1%
Census Metropolitan Areas (CMA) = Quebec 0.1354 0.00227 59,57 1%
Census Metropolitan Areas (CMA) = Montreal -0.00551 0.00268 -2.05 5%
Census Metropolitan Areas (CMA) = Ottawa 0.00864 0.00194 4.45 1%
Census Metropolitan Areas (CMA) = Toronto 0.02741 0.00205 13.39 1%
Census Metropolitan Areas (CMA) = Hamilton 0.03786 0.00341 1111 1%
Census Metropolitan Areas (CMA) = Winnipeg -0.0113 0.00316 -3.57 1%
Census Metropolitan Areas (CMA) = Calgary 0.01268 0.00383 331 1%
Census Metropolitan Areas (CMA) = Edmonton -0.01813 0.00399 -4.54 1%
Census Metropolitan Areas (CMA) = Vancouver 0.00705 0.00278 2.53 5%
Union membership status = Not member, covered by collective agreement -0.02472 0.00333 -743 1%
Union membership status = Not member or covered -0.03625 0.00149 -24.39 1%
Men in the public sector 0.09711 0.0022 4423 1%
Adjusted R2 0.609

n= 637,568
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Quantiles of public/private and gender

Dependent = RIF of Natural log of hourly wage

Q1o Q25 Q50 Q75 Q90

Coefficient name B (SE) B (SE) B (SE) B (SE) B (SE)

(Constant) 2447 2.505 3.262 4228 5048

(0.014)**  (0.019y*  (0.017)**  (0.027)**  (0.047)***

Private-Public sector worker = Public 0.022 0.12 0.083 -0.003 -0.012

(0.002)**  (0.004)**  (0.003)*** (0.004)  (0.005)**

Female-Male-Sex of respondent = Male 0.02 0.072 0.081 0.107 0.125

(0.001)**  (0.003)**  (0.002)***  (0.002)**  (0.003)***

Five-year age group of respondent = 20-24 0.22 0.112 -0.116 -0.137 -0.072

(0.005)**  (0.006)**  (0.003)***  (0.003)**  (0.002)***

Five-year age group of respondent = 25-29 0.291 0.306 0.006 -0.171 -0.153

(0.005)**  (0.005)*** (0.004y*  (0.004)***  (0.004)***

Five-year age group of respondent = 30-34 0.301 0.353 0.099 -0.072 -0.117

(0.005)**  (0.005)***  (0.004)**  (0.004)***  (0.005)***

Five-year age group of respondent = 35-39 0.304 0.369 0.121 0.012 -0.024

(0.005)**  (0.005)**  (0.004)***  (0.005)**  (0.005)***

Five-year age group of respondent = 40-44 0.303 0.365 0.135 0.064 0.029

(0.005)**  (0.005)**  (0.004)***  (0.005)**  (0.006)***

Five-year age group of respondent = 45-49 0.301 0.36 0.12 0.074 0.053

(0.005)**  (0.005)**  (0.004)***  (0.005)**  (0.006)***

Five-year age group of respondent = 50-54 0.304 0.359 0.118 0.061 0.061

(0.005)**  (0.005y**  (0.004)***  (0.005)**  (0.005)***

Five-year age group of respondent = 55-59 0.301 0.353 0.103 0.039 0.051

(0.005)***  (0.006)**  (0.005)***  (0.005)**  (0.006)***

Five-year age group of respondent = 60-64 0.311 0.333 0.067 -0.013 0.027

(0.005)**  (0.005)**  (0.004)***  (0.005)**  (0.007)***

Five-year age group of respondent = 65-69 0.31 0.315 0.013 -0.034 0.014

(0.006)**  (0.006)**  (0.006)**  (0.006)*** (0.007)*

Five-year age group of respondent = 70+ 0.277 0.211 -0.059 -0.106 -0.056

(0.007)**  (0.009)**  (0.007)**  (0.008)**  (0.009)***

Marital status of respondent = Living in Common-law 0.011 0.019 0.014 -0.024 -0.022

(0.001)**  (0.002)**  (0.002)***  (0.003)***  (0.004)***

Marital status of respondent = Widowed -0.001 -0.023 -0.056 -0.056 -0.05

(0.007) (0.01y*  (0.006)*  (0.009)***  (0.011)**

Marital status of respondent = Separated -0.002 0.002 (0.005) -0.016 -0.051 -0.058

(0.003) (0.006)***  (0.006)**  (0.007)***

Marital status of respondent = Divorced 0(0.003) 0.003(0.004) -0.015 -0.037 -0.033

(0.004)**  (0.005)**  (0.006)***

Marital status of respondent = Single, never married -0.009 -0.038 -0.053 -0.074 -0.063

(0.001)**  (0.002)**  (0.002)**  (0.003)**  (0.003)***

Highest educational attainment = Some Secondary 0.015 0.074 0.028 -0.006 -0.014

(0.007)*  (0.009)**  (0.007)** (0.008) (0.005)**

Highest educational attainment = Grade 11 to 13, grad 0.071 0.113 0.054 0.016 0.003 (0.005)
(0.007)**  (0.008)**  (0.007)**  (0.006)***

Highest educational attainment = Some post secondary 0.074 0.13 0.09 0.057 0.026

(0.008)**  (0.009)**  (0.008)***  (0.007)**  (0.005)***

Highest educational attainment = Post secondary certificate or diploma 0.075 0.166 0.111 0.048 0.015

(0.007)**  (0.009)**  (0.007)**  (0.006)***  (0.005)***

Highest educational attainment = University:bachelors degree 0.069 0.163 0.162 0.156 0.097

(0.007)**  (0.009)**  (0.007)**  (0.007)***  (0.005)***
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Q10 Q25 Q50 Q75 Q90

Coefficient name B (SE) B (SE) B (SE) B (SE) B (SE)

Highest educational attainment = University: graduate degree 0.063 0.159 0.186 0.255 0.24

(0.007)**  (0.009y**  (0.007)***  (0.006)**  (0.006)***

Tenure of job = 6 to 11 months -0.008 0.009 -0.001 -0.02 -0.018

(0.003)** (0.005)* (0.004)  (0.005)**  (0.005)***

Tenure of job = 1 to 5 years 0.02 0.075 0.037 -0.004 -0.003

(0.003)**  (0.004)**  (0.003)*** (0.003) (0.004)

Tenure of job = 6 to 10 years 0.036 0.128 0.115 0.071 0.027

(0.003)**  (0.004)**  (0.004)**  (0.004)***  (0.004)***

Tenure of job = 11 to 20 years 0.034 0.146 0.163 0.153 0.081

(0.002)***  (0.004y**  (0.004)**  (0.004)**  (0.004)***

Permanent or temporary job status = Temporary, seasonal job -0.005 -0.102 -0.08 -0.038 -0.02

(0.006)  (0.007)**  (0.004)**  (0.004)**  (0.003)***

Permanent or temporary job status = Temporary, term or contract job -0.009 -0.048 -0.092 -0.141 -0.084

(0.002)**  (0.005)**  (0.004)**  (0.004)**  (0.004)***

Permanent or temporary job status = casual or other temporary jobs -0.07 -0.08 -0.051 -0.038 -0.019

(0.005)**  (0.006)**  (0.004)**  (0.004)**  (0.004)***

Full-time or part-time main or only job = Part time -0.113 -0.169 -0.049 0.052 0.07

(0.002)**  (0.003y**  (0.002)**  (0.003)**  (0.003)***

Number of employees at workplace = 20 to 99 employees 0.025 0.064 0.059 0.038 0.024

(0.001y**  (0.002)***  (0.002)**  (0.002)**  (0.002)***

Number of employees at workplace = 100 to 500 employees 0.04 0117 0.122 0.105 0.081

(0.002)**  (0.002)**  (0.002)**  (0.003)**  (0.003)***

Number of employees at workplace = 500+ employees 0.03 0.119 0.161 0.203 0.183

(0.001)**  (0.002)**  (0.003)**  (0.003)***  (0.004)***

Industry of main job = Forestry and logging 0.062 0.261 0.264 0.055 0.027 (0.018)
(0.012)**  (0.019)** (0.02)*** (0.023)**

Industry of main job = Fishing, hunting and trapping 0.039 (0.02)* 0.02 (0.032) 0.088 0.1 (0.02)*** 0.141

(0.026)*** (0.021)***

Industry of main job = Mining, quarrying, and oil and gas extraction 0.085 0.287 0.38 0.528 0.493

(0.007)**  (0.013y*  (0.013)**  (0.012)**  (0.014)***

Industry of main job = Utilities 0.054 0.168 0.345 0.62 0.549

(0.008)*  (0.013y*  (0.013)**  (0.016)**  (0.017)***

Industry of main job = Construction 0.092 0.292 0.308 0.201 0.077

(0.008)**  (0.012)**  (0.011)**  (0.011)** (0.01)**

Industry of main job = Manufacturing— durable goods 0.089 0.283 0.231 0.052 -0.008 (0.01)
(0.008)*  (0.013y**  (0.012)**  (0.011)**

Industry of main job = Manufacturing—non-durable goods 0.054 0.172 0.166 0.053 0.027

(0.008)**  (0.013)**  (0.012)**  (0.011)** (0.01)***

Industry of main job = Wholesale trade 0.074 0.245 0.237 0.155 0.081

(0.008y**  (0.013)**  (0.012)**  (0.012)**  (0.011)***

Industry of main job = Retail trade -0.089 -0.124 -0.003 -0.002 -0.017

(0.008)***  (0.013)** (0.012) (0.011) (0.01)*

Industry of main job = Transportation and warehousing 0.051 0.156 0171 0.132 0.092

(0.008)***  (0.012)*** (0.01)*  (0.011)*** (0.01)**

Industry of main job = Finance and insurance 0.104 0.303 0.264 0.179 0.1

(0.008)**  (0.012y**  (0.012)***  (0.011)™*  (0.011)***

Industry of main job = Real estate and rental and leasing 0.058 0.194 0171 0.11 0.05

(0.008)**  (0.015)*=*  (0.014)**  (0.015)**  (0.015)***

Industry of main job = Professional, scientific and technical services 0.075 0.248 0.238 0.153 0.132

(0.008)**  (0.013y**  (0.012)**  (0.011)**  (0.012)***
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Q10 Q25 Q50 Q75 Q90

Coefficient name B (SE) B (SE) B (SE) B (SE) B (SE)

Industry of main job = Business, building and other support services 0.079 0.038 0.036 0.037 0.035

(0.008)**  (0.013)**  (0.011)*** (0.01)*  (0.009)***

Industry of main job = Educational services 0.054 0.107 0.04 0.031 0.008 (0.01)
(0.008)**  (0.013)***  (0.012)*** (0.01)**

Industry of main job = Health care and social assistance 0.085 0.141 0.024 -0.003 (0.01) -0.052

(0.008y**  (0.013)*** (0.012)** (0.01)**

Industry of main job = Information, culture and recreation 0.041 0.123 0.133 0.053 0.005(0.011)
(0.008)***  (0.013)**  (0.012)***  (0.011)***

Industry of main job = Accommodation and food services -0.086 -0.103 0.019(0.012) -0.003 -0.03

(0.009)***  (0.014)* (0.011) (0.01)***

Industry of main job = Other services (ex. public admin) 0.059 0.13 0.084 0.008 (0.012) -0.005 (0.01)

(0.009)**  (0.014)*  (0.013)***

Industry of main job = Public Administration 0.053 0.132 0.274 022 0.106

(0.008)**  (0.012)™*  (0.012)**  (0.011)*** (0.01)**

Occupation of main job = Specialized middle management occupations 0.007 (0.006) 0.002 (0.01) 0.103 0.015(0.024) -0.397

(0.013)*** (0.045)***

Occupation of main job = Middle management occupations in retail and 0.1 0.093 -0.061 -0.454 -0.926

wholesale trade and customer services (0.007)**  (0,011)**  (0.014)**  (0.025)**  (0.046)***

Occupation of main job = Middle management occupations in trades, -0.001 -0.026 0.013(0.012) -0.241 -0.758

transportation, production and utilities (0.006) (0.01)*+ (0.025)**  (0.047)**

Occupation of main job = Professional occupations in finance 0.01(0.006) -0.011(0.01) -0.082 -0.523 -1.102

(0.013y**  (0.025)**  (0.046)***

Occupation of main job = Professional occupations in business 0.019 0.002(0.01) -0.051 -0.528 -1.158

(0.006)*** (0.013y**  (0.024)**  (0.046)***

Occupation of main job = Administrative and financial supervisors and 0.003 (0.006) -0.062 -0.262 -0.878 -1.355

specialized administrative occupations (0.01)**  (0.012)**  (0.024)**  (0.044)***

Occupation of main job = Administrative occupations and transportation ~ 0.009 (0.007) -0.095 -0.427 -1.008 -1.39

logistics occupations (001  (0.013)**  (0.023)**  (0.045)***

Occupation of main job = Administrative and financial support and supply -0.022 -0.321 -0.654 -1.063 -1.424

chain logistics occupations (0.007)**  (0,011)**  (0.012)**  (0.023)***  (0.045)***

Occupation of main job = Professional occupations in natural sciences 0.009 (0.008) -0.035 -0.072 -0517 -1.072

(0.014)*  (0.018)**  (0.029)*** (0.05)***

Occupation of main job = Professional occupations in applied sciences 0.014 0(0.01) 0.059 -0.221 -0917

(except engineering) (0.006)** (0.013)**  (0.023)**  (0.046)***

Occupation of main job = Professional occupations in engineering 0.014 -0.009 (0.01) 0.062 -0.248 -0.858

(0.006)** (0.013)**  (0.027)*** (0.05)***

Occupation of main job = Technical occupations related to natural and 0.009 (0.006) -0.087 -0.201 -0.76 -1.358

applied sciences (0.011)**  (0.013)**  (0.024)***  (0.045)***

Occupation of main job = Health treating and consultation services 0.039 0.058 0.148 -0.107 -0.734

professionals (0.007)**  (0.013)**  (0.015)***  (0.028)***  (0.046)***

Occupation of main job = Therapy and assessment professionals 0.021 0.034 0.166 -0.126 -1.155

(0.006)**  (0.012)**  (0.016)**  (0.031)**  (0.047)***

Occupation of main job = Nursing and allied health professionals -0.007 -0.031 0.147 -0.261 -1.204

(0.006)  (0.011)**  (0.013)**  (0.023)***  (0.045)***

Occupation of main job = Technical occupations in health 0.022 -0.024 -0.092 -0.662 -1.265

(0.007)*** (0.011)*  (0.014)**  (0.024)**  (0.045)***

Occupation of main job = Assisting occupations in support of health -0.004 -0.277 -0.69 -0.991 -1.292

services (0.007)  (0.013)**  (0.013)**  (0.023)**  (0.044)***

Occupation of main job = Professional occupations in law 0.022 -0.006 0.021(0.016) -0.08 -0.339

(0.006)*** (0.012) (0.027)*  (0.055)***
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Q10 Q25 Q50 Q75 Q90
Coefficient name B (SE) B (SE) B (SE) B (SE) B (SE)
Occupation of main job = Professional occupations in education services -0.003 -0.077 0.001(0.013) -0.315 -1.044
(0.008) (0.01)** (0.024)*  (0.046)***
Occupation of main job = Professional occupations in social and -0.005 -0.023 -0.033 -0.573 -1.284
community services (0.007) (0.011)* (0.014)**  (0.025)***  (0.045)***
Occupation of main job = Professional occupations in government services 0.009 (0.006) -0.033 -0.023 -0.45 -1.15
(0.01) (0.014)*  (0.025)**  (0.047)***
Occupation of main job = Occupations in front-line public protection -0.02 -0.132 -0.15 -0.278 -1.096
services (0.007)**  (0.012)**  (0.014)**  (0.026)***  (0.049)***
Occupation of main job = Paraprofessional occupations in legal, social, -0.022 -0.22 -0.489 -0.937 -1.291
community and education services (0,007)**  (0.012)**  (0.013)**  (0.023)***  (0.044)***
Occupation of main job = Assisting occupations in education and in legal -0.027 -0.196 -0.433 -0.968 -1.359
and public protection (0.,008)***  (0.013y™*  (0.016)**  (0.024)™*  (0.044)***
Occupation of main job = Care providers and public protection support -0.071 -0.639 -0.756 -1.001 -1.357
occupations and student monitors, crossing guards and related (0.011)**  (0,018)***  (0.013)***  (0.024)***  (0.045)***
occupations
Occupation of main job = Professional occupations in art and culture 0.024 -0.045 -0.136 -0.651 -1.241
(0.007y**  (0.015)**  (0.019)*** (0.03)**  (0.049)***
Occupation of main job = Technical occupations in art, culture and sport 0.037 -0.051 -0.228 -0.814 -1.305
(0,007 (0.014)*** 0,02y (0.027)***  (0.047)**
Occupation of main job = Occupations in art, culture and sport 0.034 -0.167 -0.343 -0.926 -14
(0.014)*  (0.025)**  (0.027)**  (0.027)***  (0.045)***
Occupation of main job = Support occupations in art, culture and sport 0.035 -0.385 -0.575 -0.951 -1.376
(0.012)**  (0.014)**  (0.014)**  (0.023)***  (0.044)***
Occupation of main job = Retail sales and service supervisors and 0.018 -0.236 -0.454 -0.873 -1.322
specialized occupations in sales and services (0.007)**  (0.012)*=  (0.013)**  (0.023)*  (0.045)***
Occupation of main job = Occupations in sales and services -0.128 -0.44 -0.55 -0914 -1.338
(0.008)***  (0.013y*  (0.013)**  (0.023)**  (0.044)***
Occupation of main job = Sales and service representatives and other -0.095 -0.402 -0.535 -0.924 -1.366
customer and personal services occupations (0.007)**  (0,011)**  (0.012)**  (0.023)***  (0.045)***
Occupation of main job = Sales and service support occupations -0.264 -0.628 -0.636 -0.952 -1.354
(0.007)**  (0.011y**  (0.012)**  (0.023)**  (0.044)***
Occupation of main job = Technical trades and transportation officers and 0.012 -0.081 -0.206 -0.764 -1.378
controllers (0.007)*  (0.011)™*  (0.013)*  (0.023)**  (0.044)***
Occupation of main job = General trades -0.001 -0.187 -0.483 -1.073 -1.485
(0007)  (0.011)**  (0.014y*  (0.023)**  (0.044)**
Occupation of main job = Mail and message distribution, other transport -0.005 -0.207 -0.538 -1.141 -1.505
equipment operators and related maintenance workers (0.008)  (0.014)*  (0.016)*  (0.024)*  (0.046)***
Occupation of main job = Helpers and labourers and other transport drivers, -0.061 -0.433 -0.708 -1.103 -1.477
operators and labourers (0.008)***  (0.013)**  (0.013)***  (0.023)***  (0.045)***
Occupation of main job = Supervisors and occupations in natural resources, -0.017 -0.092 -0.185 -0.769 -1.459
agriculture and related production (0.008)*  (0.013)***  (0.015)***  (0.028)***  (0.049)***
Occupation of main job = Workers and labourers in natural resources, -0.037 -0.319 -0.557 -1.025 -1.446
agriculture and related production (0.011)**  (0.014)**  (0.015)**  (0.023)***  (0.045)***
Occupation of main job = Supervisors, central control and process -0.006 -0.107 -0.186 -0.745 -1.312
operators in processing, manufacturing and utilities and aircraft (0,006)  (0.012)***  (0.015)***  (0.025)***  (0.048)***
assemblers an
Occupation of main job = Machine operators, assemblers and inspectors in -0.057 -0.445 -0.72 -1.085 -1.453
processing, manufacturing and printing (0.007)**  (0.013)**  (0.013)***  (0.023)***  (0.045)***
Occupation of main job = Labourers in processing, manufacturing and -0.144 -0.725 -0.831 -1.069 -1.428
utilities (0.01)*  (0.018)y**  (0.014)**  (0.023)***  (0.045)**
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Q10 Q25 Q50 Q75 Q90

Coefficient name B (SE) B (SE) B (SE) B (SE) B (SE)

Immigrant Status = Immigrant, landed <=10yrs earlier -0.03 -0.089 -0.111 -0.113 -0.094

(0.002)**  (0.003)**  (0.003)**  (0.004)**  (0.004)***

Immigrant Status = Immigrant, landed >10yrs earlier -0.014 -0.05 -0.088 -0.102 -0.076

(0.001)**  (0.002)**  (0.002)***  (0.003)**  (0.004)***

Province = Prince Edward Island 0.005 (0.004) -0.002 -0.032 -0.081 -0.043

(0.005)  (0.004)**  (0.005)***  (0.005)***

Province = Nova Scotia 0.011 0.015 -0.028 -0.053 -0.041

(0.003)**  (0,004)***  (0.004)**  (0.005)***  (0.005)***

Province = New Brunswick 0.008 0.012 -0.039 -0.092 -0.056

(0.003)***  (0.005)***  (0.004)***  (0.005)**  (0.005)***

Province = Quebec 0.072 0.135 0.025 -0.026 -0.017

(0.002)***  (0.004)***  (0.004)***  (0.004)**  (0.005)***

Province = Ontario 0.073 0.107 0.068 0.037 0.032

(0.002)***  (0.004)**  (0.003)***  (0.004)**  (0.004)***

Province = Manitoba 0.029 0.026 -0.011 -0.031 -0.025

(0.004)**  (0.006)***  (0.005)***  (0.008)*** (0.01)**

Province = Saskatchewan 0.011 0.063 0.038 0.015 0.002

(0.004)***  (0.006)*** (0.005)*  (0.006)***  (0.005)***

Province = Alberta 0.06 0.148 0.118 0.082 0.057 (0.005)
(0.003y***  (0,004)**  (0.004)**  (0.005)***

Province = British Columbia 0.146 0.221 0.148 0.085 0.054

(0.003)**  (0.006)***  (0.005)***  (0.006)***  (0.006)***

Census Metropolitan Areas (CMA) = Quebec 0.005 0.002 -0.001 -0.018 -0.026

(0.002y**  (0.,005)**  (0.004)**  (0.004)**  (0.005)***

Census Metropolitan Areas (CMA) = Montreal -0.009 -0.016 0.017 (0.006) 0.033 0.026

(0.003)* (0.005) (0.006)***  (0.006)***

Census Metropolitan Areas (CMA) = Ottawa -0.004 0 (0.004)** 0.008 0.081 0.112

(0.002)*+* (0.004)**  (0.004)***  (0.004)***

Census Metropolitan Areas (CMA) = Toronto -0.008 -0.007 0.021 0.052 0.069

(0.002)*+* (0.003)**  (0.003)**  (0.004)**  (0.004)**

Census Metropolitan Areas (CMA) = Hamilton 0.013 0.035 0.039 0.042 0.053

(0.003)***  (0.005)**  (0.005)**  (0.007)**  (0.007)***

Census Metropolitan Areas (CMA) = Winnipeg -0.045 -0.032 -0.004 0.007 (0.006) 0.012

(0.004)***  (0.006)*** (0.005) (0.005)***

Census Metropolitan Areas (CMA) = Calgary -0.014 -0.027 0.001 (0.006) 0.017 0.071

(0.004)**  (0.007)*** (0.008)*  (0.009)***

Census Metropolitan Areas (CMA) = Edmonton -0.025 -0.05 -0.023 -0.009 0.002 (0.008)
(0.004y**  (0.006)**  (0.006)*** (0.007)

Census Metropolitan Areas (CMA) = Vancouver -0.016 -0.031 -0.01 0.025 0.056

(0.002)***  (0.005)*** (0.004)*  (0.005)**  (0.006)***

Union membership status = Not member, covered by collective agreement 0.009 -0.048 -0.069 -0.022 0.055

(0.003)**  (0.005)***  (0.006)**  (0.007)**  (0.009)***

Union membership status = Not member or covered -0.029 -0.109 -0.083 -0.007 0.091

(0.001)**  (0.002)**  (0.002)*** (0.003)**  (0.003)**

Men in the public sector -0.015 -0.051 -0.039 -0.019 -0.035

(0.002)**  (0.004)**  (0.004)**  (0,005)***  (0.005)***

Adjusted R2 0.333 0.468 0.482 0.398 0.254

n= 637,568 637,568 637,568 637,568 637,568

***=1%, **=5%, *=10%
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Public/private and gender and kids

Dependent = Natural log of hourly wage

Significance
Coefficient name B Std. error T Statistic level
(Constant) 3.64432 0.02141 170.23 1%
Private-Public sector worker = Public 0.04361 0.00292 1492 1%
Female-Male-Sex of respondent = Male 0.06443 0.00164 39.2 1%
Five-year age group of respondent = 20-24 -0.00754 0.00231 -3.26 1%
Five-year age group of respondent = 25-29 0.05317 0.00259 20.5 1%
Five-year age group of respondent = 30-34 0.11578 0.00275 42.03 1%
Five-year age group of respondent = 35-39 0.15218 0.00266 57.11 1%
Five-year age group of respondent = 40-44 0.17091 0.00312 54.75 1%
Five-year age group of respondent = 45-49 0.17413 0.00284 61.23 1%
Five-year age group of respondent = 50-54 0.17424 0.00291 59.91 1%
Five-year age group of respondent = 55-59 0.16977 0.00333 50.97 1%
Five-year age group of respondent = 60-64 0.15179 0.00359 42.32 1%
Five-year age group of respondent = 65-69 0.13102 0.00404 32.44 1%
Five-year age group of respondent = 70+ 0.05293 0.00515 10.27 1%
Marital status of respondent = Living in Common-law 0.0068 0.00157 432 1%
Marital status of respondent = Widowed -0.04453 0.00493 -9.03 1%
Marital status of respondent = Separated -0.016 0.00289 -5.53 1%
Marital status of respondent = Divorced -0.00723 0.00291 -2.48 5%
Marital status of respondent = Single, never married -0.0333 0.00155 -21.5 1%
Highest educational attainment = Some Secondary 0.01806 0.00378 478 1%
Highest educational attainment = Grade 11 to 13, grad 0.0526 0.00372 1414 1%
Highest educational attainment = Some post secondary 0.07701 0.00418 18.44 1%
Highest educational attainment = Post secondary certificate or diploma 0.08736 0.00357 24.49 1%
Highest educational attainment = University:bachelors degree 0.13327 0.00384 34.75 1%
Highest educational attainment = University: graduate degree 0.18337 0.00409 4484 1%
Tenure of job = 6 to 11 months -0.00778 0.00281 =277 1%
Tenure of job = 1 to 5 years 0.02569 0.00221 116 1%
Tenure of job = 6 to 10 years 0.07668 0.00241 31.85 1%
Tenure of job = 11 to 20 years 0.11614 0.00233 49.88 1%
Permanent or temporary job status = Temporary, seasonal job -0.04978 0.00285 -17.46 1%
Permanent or temporary job status = Temporary, term or contract job -0.07385 0.00226 -32.72 1%
Permanent or temporary job status = casual or other temporary jobs -0.05308 0.00286 -18.57 1%
Full-time or part-time main or only job = Part time -0.03275 0.00174 -18.79 1%
Number of employees at workplace = 20 to 99 employees 0.04324 0.00131 33 1%
Number of employees at workplace = 100 to 500 employees 0.09585 0.00155 61.64 1%
Number of employees at workplace = 500+ employees 0.14309 0.0018 79.69 1%
Industry of main job = Forestry and logging 0.15222 0.01067 1427 1%
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Significance

Coefficient name B Std. error T Statistic level
Industry of main job = Fishing, hunting and trapping 0.07372 0.01765 418 1%
Industry of main job = Mining, quarrying, and oil and gas extraction 0.37371 0.00747 50.06 1%
Industry of main job = Utilities 0.33113 0.00786 42.15 1%
Industry of main job = Construction 0.20897 0.00623 33.55 1%
Industry of main job = Manufacturing—durable goods 0.13281 0.00645 20.58 1%
Industry of main job = Manufacturing—non-durable goods 0.09708 0.00586 16.55 1%
Industry of main job = Wholesale trade 0.16562 0.00655 25.28 1%
Industry of main job = Retail trade -0.03681 0.00663 -5.55 1%
Industry of main job = Transportation and warehousing 0.12021 0.00592 20.32 1%
Industry of main job = Finance and insurance 0.20821 0.00644 32.33 1%
Industry of main job = Real estate and rental and leasing 0.11939 0.00749 15,94 1%
Industry of main job = Professional, scientific and technical services 0.18466 0.00636 29.02 1%
Industry of main job = Business, building and other support services 0.04799 0.00601 7.98 1%
Industry of main job = Educational services 0.04054 0.00624 6.49 1%
Industry of main job = Health care and social assistance 0.04157 0.00618 6.73 1%
Industry of main job = Information, culture and recreation 0.08043 0.00623 129 1%
Industry of main job = Accommodation and food services -0.02989 0.00689 -4.34 1%
Industry of main job = Other services (ex. public admin) 0.05712 0.00681 8.39 1%
Industry of main job = Public Administration 0.15897 0.00607 26.17 1%
Occupation of main job = Specialized middle management occupations -0.19714 0.01926 -10.24 1%
Occupation of main job = Middle management occupations in retail and -0.38898 0.02026 -19.2 1%
wholesale trade and customer services

Occupation of main job = Middle management occupations in trades, -0.33149 0.01966 -16.86 1%
transportation, production and utilities

Occupation of main job = Professional occupations in finance -0.47939 0.01974 -24.28 1%
Occupation of main job = Professional occupations in business -0.47856 0.01947 -24.58 1%
Occupation of main job = Administrative and financial supervisors and -0.65026 0.01937 -33.56 1%
specialized administrative occupations

Occupation of main job = Administrative occupations and transportation -0.7265 0.01944 -37.37 1%
logistics occupations

Occupation of main job = Administrative and financial support and supply -0.85694 0.01927 -44.48 1%
chain logistics occupations

Occupation of main job = Professional occupations in natural sciences -0.46145 0.02125 -21.72 1%
Occupation of main job = Professional occupations in applied sciences -0.35597 0.0194 -18.35 1%
(except engineering)

Occupation of main job = Professional occupations in engineering -0.35413 0.01978 -17.9 1%
Occupation of main job = Technical occupations related to natural and -0.61675 0.01936 -31.86 1%
applied sciences

Occupation of main job = Health treating and consultation services -0.22296 0.02072 -10.76 1%
professionals

Occupation of main job = Therapy and assessment professionals -0.32264 0.02095 -154 1%
Occupation of main job = Nursing and allied health professionals -0.38273 0.01945 -19.68 1%
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Significance

Coefficient name B Std. error T Statistic level
Occupation of main job = Technical occupations in health -0.53626 0.01999 -26.82 1%
Occupation of main job = Assisting occupations in support of health -0.81006 0.01945 -41.65 1%
services

Occupation of main job = Professional occupations in law -0.14613 0.02272 -6.43 1%
Occupation of main job = Professional occupations in education services -0.41924 0.01949 -21.51 1%
Occupation of main job = Professional occupations in social and -0.49897 0.01954 -25.53 1%
community services

Occupation of main job = Professional occupations in government services -0.45487 0.0199 -22.85 1%
Occupation of main job = Occupations in front-line public protection -0.47529 0.01995 -23.82 1%
services

Occupation of main job = Paraprofessional occupations in legal, social, -0.74104 0.01933 -38.33 1%
community and education services

Occupation of main job = Assisting occupations in education and in legal -0.74444 0.01926 -38.66 1%
and public protection

Occupation of main job = Care providers and public protection support -0.93345 0.0203 -45.98 1%
occupations and student monitors, crossing guards and related

occupations

Occupation of main job = Professional occupations in art and culture -0.54161 0.02202 -24.59 1%
Occupation of main job = Technical occupations in art, culture and sport -0.61911 0.02134 -29.02 1%
Occupation of main job = Occupations in art, culture and sport -0.71705 0.02303 -31.14 1%
Occupation of main job = Support occupations in art, culture and sport -0.80728 0.01973 -40.91 1%
Occupation of main job = Retail sales and service supervisors and -0.72948 0.01971 -37 1%
specialized occupations in sales and services

Occupation of main job = Occupations in sales and services -0.8314 0.01984 -4191 1%
Occupation of main job = Sales and service representatives and other -0.81598 0.0195 -41.84 1%
customer and personal services occupations

Occupation of main job = Sales and service support occupations -0.91638 0.01939 -47.26 1%
Occupation of main job = Technical trades and transportation officers and -0.61537 0.01968 -31.26 1%
controllers

Occupation of main job = General trades -0.79158 0.01954 -40.51 1%
Occupation of main job = Mail and message distribution, other transport -0.82702 0.01982 -41.72 1%
equipment operators and related maintenance workers

Occupation of main job = Helpers and labourers and other transport drivers, -0.91939 0.01944 -47.28 1%
operators and labourers

Occupation of main job = Supervisors and occupations in natural resources, -0.64615 0.02059 -31.38 1%
agriculture and related production

Occupation of main job = Workers and labourers in natural resources, -0.83304 0.01994 -41.78 1%
agriculture and related production

Occupation of main job = Supervisors, central control and process -0.60601 0.01989 -30.47 1%
operators in processing, manufacturing and utilities and aircraft

assemblers an

Occupation of main job = Machine operators, assemblers and inspectors in -0.9057 0.02 -45.28 1%
processing, manufacturing and printing

Occupation of main job = Labourers in processing, manufacturing and -0.99946 0.02018 -49.54 1%
utilities

Immigrant Status = Immigrant, landed <=10yrs earlier -0.09246 0.00198 -46.71 1%
Immigrant Status = Immigrant, landed >10yrs earlier -0.07087 0.00166 -42.58 1%
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Significance

Coefficient name B Std. error T Statistic level
Province = Prince Edward Island -0.0278 0.00255 -1091 1%
Province = Nova Scotia -0.0232 0.00248 -9.34 1%
Province = New Brunswick -0.03809 0.00245 -15.57 1%
Province = Quebec 0.03703 0.00236 15.71 1%
Province = Ontario 0.0672 0.00216 31.04 1%
Province = Manitoba 0.09983 0.00346 28.81 1%
Province = Saskatchewan -0.00494 0.00325 -1.52 Not Sign
Province = Alberta 0.01955 0.00251 7.78 1%
Province = British Columbia 0.08889 0.0027 329 1%
Census Metropolitan Areas (CMA) = Quebec 0.13531 0.00226 59,93 1%
Census Metropolitan Areas (CMA) = Montreal -0.00599 0.00264 -2.27 5%
Census Metropolitan Areas (CMA) = Ottawa 0.00864 0.00192 451 1%
Census Metropolitan Areas (CMA) = Toronto 0.02807 0.00206 13.63 1%
Census Metropolitan Areas (CMA) = Hamilton 0.03785 0.00343 11.04 1%
Census Metropolitan Areas (CMA) = Winnipeg -0.01063 0.00317 -3.35 1%
Census Metropolitan Areas (CMA) = Calgary 0.01326 0.00379 35 1%
Census Metropolitan Areas (CMA) = Edmonton -0.01797 0.00396 -4,53 1%
Census Metropolitan Areas (CMA) = Vancouver 0.00775 0.00278 2.79 1%
Union membership status = Not member, covered by collective agreement -0.02414 0.00333 -1.24 1%
Union membership status = Not member or covered -0.03588 0.00148 -24.18 1%
Person with kids -0.0094 0.00226 -415 1%
Men in the public sector 0.07812 0.00283 27.6 1%
Men in the public sector, with kids 0.12432 0.00318 39.12 1%
Men with kids 0.05113 0.00299 17.09 1%
Public sector workers with kids 0.12838 0.00219 5871 1%
Adjusted R2 0.610

n= 637,568
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Public/private and gender and public sector industry
Dependent = Natural log of hourly wage

Significance
Coefficient name B Std. error T Statistic level
(Constant) 3.6546 0.02158 169.33 1%
Five-year age group of respondent = 20-24 -0.00969 0.00232 -4.17 1%
Five-year age group of respondent = 25-29 0.0486 0.00252 193 1%
Five-year age group of respondent = 30-34 0.11294 0.00269 41.93 1%
Five-year age group of respondent = 35-39 0.15409 0.00267 57.8 1%
Five-year age group of respondent = 40-44 0.17537 0.00308 56.91 1%
Five-year age group of respondent = 45-49 0.17912 0.00282 63.44 1%
Five-year age group of respondent = 50-54 0.17667 0.00291 60.75 1%
Five-year age group of respondent = 55-59 0.16723 0.00331 50.57 1%
Five-year age group of respondent = 60-64 0.14334 0.00347 41.33 1%
Five-year age group of respondent = 65-69 0.11916 0.00388 30.75 1%
Five-year age group of respondent = 70+ 0.0381 0.00505 7.54 1%
Marital status of respondent = Living in Common-law 0.00151 0.00161 094 Not Sign
Marital status of respondent = Widowed -0.04796 0.00494 -9.71 1%
Marital status of respondent = Separated -0.02596 0.00287 -9.03 1%
Marital status of respondent = Divorced -0.01675 0.00289 -5.79 1%
Marital status of respondent = Single, never married -0.04804 0.00134 -35.89 1%
Highest educational attainment = Some Secondary 0.02005 0.00375 5.35 1%
Highest educational attainment = Grade 11 to 13, grad 0.05393 0.00372 14,52 1%
Highest educational attainment = Some post secondary 0.07951 0.00419 18.99 1%
Highest educational attainment = Post secondary certificate or diploma 0.08931 0.00358 24.97 1%
Highest educational attainment = University:bachelors degree 0.13548 0.00382 35.46 1%
Highest educational attainment = University: graduate degree 0.18538 0.00411 45.15 1%
Tenure of job = 6 to 11 months -0.00787 0.00279 -2.82 1%
Tenure of job = 1to 5 years 0.02561 0.0022 11.62 1%
Tenure of job = 6 to 10 years 0.07713 0.00242 31.87 1%
Tenure of job = 11 to 20 years 0.11744 0.00231 50.79 1%
Permanent or temporary job status = Temporary, seasonal job -0.05028 0.00289 -17.39 1%
Permanent or temporary job status = Temporary, term or contract job -0.07398 0.00228 -32.44 1%
Permanent or temporary job status = casual or other temporary jobs -0.05205 0.00288 -18.05 1%
Full-time or part-time main or only job = Part time -0.03274 0.00175 -18.67 1%
Number of employees at workplace = 20 to 99 employees 0.04405 0.00131 33.61 1%
Number of employees at workplace = 100 to 500 employees 0.0973 0.00156 62.28 1%
Number of employees at workplace = 500+ employees 0.1458 0.00177 82.49 1%
Industry of main job = Forestry and logging 0.14629 0.01075 136 1%
Industry of main job = Fishing, hunting and trapping 0.06803 0.01761 3.86 1%
Industry of main job = Mining, quarrying, and oil and gas extraction 0.36935 0.00856 43.17 1%
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Significance

Coefficient name B Std. error T Statistic level
Industry of main job = Utilities 0.32024 0.00902 35.49 1%
Industry of main job = Construction 0.20261 0.00759 26.69 1%
Industry of main job = Manufacturing—durable goods 0.12671 0.00774 16.37 1%
Industry of main job = Manufacturing—non-durable goods 0.09113 0.00714 12.76 1%
Industry of main job = Wholesale trade 0.1602 0.00804 19.92 1%
Industry of main job = Retail trade -0.04363 0.0079 -5.52 1%
Industry of main job = Transportation and warehousing 0.11159 0.00728 1532 1%
Industry of main job = Finance and insurance 0.20117 0.00751 26.78 1%
Industry of main job = Real estate and rental and leasing 0.1129 0.00862 131 1%
Industry of main job = Professional, scientific and technical services 0.17857 0.00763 2341 1%
Industry of main job = Business, building and other support services 0.04103 0.00744 5.51 1%
Industry of main job = Information, culture and recreation 0.07066 0.00758 9.33 1%
Industry of main job = Accommodation and food services -0.03551 0.00805 -441 1%
Industry of main job = Other services (ex. public admin) 0.05195 0.00826 6.29 1%
Occupation of main job = Specialized middle management occupations -0.20171 0.01945 -10.37 1%
Occupation of main job = Middle management occupations in retail and -0.3922 0.02042 -19.2 1%
wholesale trade and customer services

Occupation of main job = Middle management occupations in trades, -0.33298 0.01987 -16.76 1%
transportation, production and utilities

Occupation of main job = Professional occupations in finance -0.48461 0.01991 -24.34 1%
Occupation of main job = Professional occupations in business -0.48579 0.01965 -24.73 1%
Occupation of main job = Administrative and financial supervisors and -0.65695 0.01955 -33.61 1%
specialized administrative occupations

Occupation of main job = Administrative occupations and transportation -0.73385 0.01961 -3741 1%
logistics occupations

Occupation of main job = Administrative and financial support and supply -0.86441 0.01941 -44.54 1%
chain logistics occupations

Occupation of main job = Professional occupations in natural sciences -0.46597 0.02154 -21.64 1%
Occupation of main job = Professional occupations in applied sciences -0.3606 0.01962 -18.38 1%
(except engineering)

Occupation of main job = Professional occupations in engineering -0.35704 0.02 -17.85 1%
Occupation of main job = Technical occupations related to natural and -0.62117 0.01959 -31.7 1%
applied sciences

Occupation of main job = Health treating and consultation services -0.2207 0.02079 -10.62 1%
professionals

Occupation of main job = Therapy and assessment professionals -0.32792 0.02107 -15.57 1%
Occupation of main job = Nursing and allied health professionals -0.38622 0.01971 -19.6 1%
Occupation of main job = Technical occupations in health -0.53991 0.02018 -26.75 1%
Occqpation of main job = Assisting occupations in support of health -0.81884 0.01965 -41.67 1%
services

Occupation of main job = Professional occupations in law -0.153 0.02282 -6.7 1%
Occupation of main job = Professional occupations in education services -0.42887 0.01961 -21.87 1%
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Significance

Coefficient name B Std. error T Statistic level
Occupation of main job = Professional occupations in social and -0.50441 0.01972 -25.58 1%
community services

Occupation of main job = Professional occupations in government services -0.45911 0.02016 -22.77 1%
Occupation of main job = Occupations in front-line public protection -0.47312 0.02038 -23.22 1%
services

Occupation of main job = Paraprofessional occupations in legal, social, -0.75416 0.01946 -38.75 1%
community and education services

Occupation of main job = Assisting occupations in education and in legal -0.74607 0.01956 -38.15 1%
and public protection

Occupation of main job = Care providers and public protection support -0.94459 0.02033 -46.46 1%
occupations and student monitors, crossing guards and related

occupations

Occupation of main job = Professional occupations in art and culture -0.54871 0.02229 -24.62 1%
Occupation of main job = Technical occupations in art, culture and sport -0.62523 0.02149 -29.09 1%
Occupation of main job = Occupations in art, culture and sport -0.71366 0.02332 -30.6 1%
Occupation of main job = Support occupations in art, culture and sport -0.81186 0.02 -40.59 1%
Occupation of main job = Retail sales and service supervisors and -0.73378 0.01989 -36.89 1%
specialized occupations in sales and services

Occupation of main job = Occupations in sales and services -0.83676 0.01996 -41.93 1%
Occupation of main job = Sales and service representatives and other -0.82012 0.01964 -41.75 1%
customer and personal services occupations

Occupation of main job = Sales and service support occupations -0.92085 0.01952 -47.18 1%
Occupation of main job = Technical trades and transportation officers and -0.61945 0.01984 -31.22 1%
controllers

Occupation of main job = General trades -0.79608 0.01966 -40.48 1%
Occupation of main job = Mail and message distribution, other transport -0.8364 0.02002 -41.77 1%
equipment operators and related maintenance workers

Occupation of main job = Helpers and labourers and other transport drivers, -0.92587 0.01962 -47.2 1%
operators and labourers

Occupation of main job = Supervisors and occupations in natural resources, -0.6502 0.02069 -31.42 1%
agriculture and related production

Occupation of main job = Workers and labourers in natural resources, -0.84238 0.02002 -42.08 1%
agriculture and related production

Occupation of main job = Supervisors, central control and process -0.60949 0.02011 -30.31 1%
operators in processing, manufacturing and utilities and aircraft

assemblers an

Occupation of main job = Machine operators, assemblers and inspectors in -0.91273 0.02014 -45.32 1%
processing, manufacturing and printing

Occupation of main job = Labourers in processing, manufacturing and -1.00814 0.02028 -49.71 1%
utilities

Immigrant Status = Immigrant, landed <=10yrs earlier -0.0925 0.00199 -46.52 1%
Immigrant Status = Immigrant, landed >10yrs earlier -0.07029 0.00164 -42.82 1%
Province = Ottawa 0.10214 0.0035 29.18 1%
Province = Ontario (Excl. Ottawa) 0.06749 0.00215 3137 1%
Province = Prince Edward Island -0.02733 0.00258 -10.61 1%
Province = Nova Scotia -0.02312 0.00246 -9.39 1%
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Significance

Coefficient name B Std. error T Statistic level
Province = New Brunswick -0.03794 0.00246 -15.44 1%
Province = Quebec 0.03859 0.00234 16.47 1%
Province = Manitoba -0.00369 0.00327 -1.13 Not Sign
Province = Saskatchewan 0.02015 0.00251 8.03 1%
Province = Alberta 0.08923 0.00273 3265 1%
Province = British Columbia 0.13561 0.00229 59.33 1%
Census Metropolitan Areas (CMA) = Quebec -0.00567 0.00271 -2.09 5%
Census Metropolitan Areas (CMA) = Montreal 0.00867 0.00194 4.47 1%
Census Metropolitan Areas (CMA) = Toronto 0.02788 0.00204 13.64 1%
Census Metropolitan Areas (CMA) = Hamilton 0.03805 0.00342 11.13 1%
Census Metropolitan Areas (CMA) = Winnipeg -0.01085 0.00319 -341 1%
Census Metropolitan Areas (CMA) = Calgary 0.01311 0.00383 342 1%
Census Metropolitan Areas (CMA) = Edmonton -0.01799 0.00401 -4.49 1%
Census Metropolitan Areas (CMA) = Vancouver 0.00738 0.00279 2.65 1%
Union membership status = Not member, covered by collective agreement -0.02493 0.00336 -142 1%
Union membership status = Not member or covered -0.03609 0.00147 -24.48 1%
Male, Public sector, health care 0.09892 0.00777 12.72 1%
Female, Public sector, health care 0.08211 0.0081 1014 1%
Male, Private sector, health care 0.08452 0.00919 9.2 1%
Female, Private sector, health care 0.05973 0.00748 7.99 1%
Male, Public sector, education 0.15034 0.00833 18.05 1%
Female, Public sector, education 0.08471 0.00776 10.92 1%
Male, Private sector, education 0.13339 0.01361 98 1%
Female, Private sector, education -0.01588 0.00997 -1.59 Not Sign
Male, Public sector, public administration 0.24656 0.00764 32.28 1%
Female, Public sector, public administration 0.20694 0.00769 26.91 1%
Public sector, all other sectors 0.09487 0.00336 28.19 1%
Male, Private sector 0.09034 0.00134 67.3 1%
Adjusted R2 0.609

n= 637,568
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Public/private and occupation

Dependent = Natural log of hourly wage

Significance
Coefficient name B Std. error T Statistic level
(Constant) 3.859 0.030 129.75 1%
Private-Public sector worker = Public -0.424 0.037 -1141 1%
Female-Male-Sex of respondent = Male 0.077 0.001 64.93 1%
Five-year age group of respondent = 20-24 -0.009 0.002 -3.98 1%
Five-year age group of respondent = 25-29 0.049 0.003 19.54 1%
Five-year age group of respondent = 30-34 0.114 0.003 41.95 1%
Five-year age group of respondent = 35-39 0.154 0.003 56.94 1%
Five-year age group of respondent = 40-44 0.176 0.003 57.55 1%
Five-year age group of respondent = 45-49 0.180 0.003 63.98 1%
Five-year age group of respondent = 50-54 0.178 0.003 60.81 1%
Five-year age group of respondent = 55-59 0.167 0.003 49.74 1%
Five-year age group of respondent = 60-64 0.144 0.003 41.66 1%
Five-year age group of respondent = 65-69 0.120 0.004 31.46 1%
Five-year age group of respondent = 70+ 0.041 0.005 8.16 1%
Marital status of respondent = Living in Common-law 0.002 0.002 1.06 Not Sign
Marital status of respondent = Widowed -0.048 0.005 -9.7 1%
Marital status of respondent = Separated -0.025 0.003 -8.81 1%
Marital status of respondent = Divorced -0.016 0.003 -55 1%
Marital status of respondent = Single, never married -0.048 0.001 -35,57 1%
Highest educational attainment = Some Secondary 0.020 0.004 5.18 1%
Highest educational attainment = Grade 11 to 13, grad 0.053 0.004 14.32 1%
Highest educational attainment = Some post secondary 0.078 0.004 18.54 1%
Highest educational attainment = Post secondary certificate or diploma 0.088 0.004 24.32 1%
Highest educational attainment = University:bachelors degree 0.133 0.004 34.78 1%
Highest educational attainment = University: graduate degree 0.184 0.004 444 1%
Tenure of job = 6 to 11 months -0.007 0.003 -2.56 5%
Tenure of job = 1to 5 years 0.026 0.002 11.59 1%
Tenure of job = 6 to 10 years 0.077 0.002 32.18 1%
Tenure of job = 11 to 20 years 0.117 0.002 50.25 1%
Permanent or temporary job status = Temporary, seasonal job -0.050 0.003 -17.32 1%
Permanent or temporary job status = Temporary, term or contract job -0.071 0.002 -30.82 1%
Permanent or temporary job status = casual or other temporary jobs -0.053 0.003 -18.58 1%
Full-time or part-time main or only job = Part time -0.033 0.002 -18.98 1%
Number of employees at workplace = 20 to 99 employees 0.044 0.001 34.46 1%
Number of employees at workplace = 100 to 500 employees 0.097 0.002 62.51 1%
Number of employees at workplace = 500+ employees 0.146 0.002 82.47 1%
Industry of main job = Forestry and logging 0.154 0.011 137 1%
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Significance

Coefficient name B Std. error T Statistic level
Industry of main job = Fishing, hunting and trapping 0.075 0.018 424 1%
Industry of main job = Mining, quarrying, and oil and gas extraction 0.378 0.008 48.86 1%
Industry of main job = Utilities 0.328 0.008 39.17 1%
Industry of main job = Construction 0.215 0.007 32.23 1%
Industry of main job = Manufacturing—durable goods 0.138 0.007 20.21 1%
Industry of main job = Manufacturing—non-durable goods 0.101 0.006 15.98 1%
Industry of main job = Wholesale trade 0171 0.007 24.75 1%
Industry of main job = Retail trade -0.039 0.007 -5.48 1%
Industry of main job = Transportation and warehousing 0.122 0.006 19.55 1%
Industry of main job = Finance and insurance 0.208 0.007 30.04 1%
Industry of main job = Real estate and rental and leasing 0.122 0.008 15,64 1%
Industry of main job = Professional, scientific and technical services 0.180 0.007 26.06 1%
Industry of main job = Business, building and other support services 0.049 0.006 7.82 1%
Industry of main job = Educational services 0.043 0.007 6.37 1%
Industry of main job = Health care and social assistance 0.053 0.007 7.94 1%
Industry of main job = Information, culture and recreation 0.081 0.007 11.84 1%
Industry of main job = Accommodation and food services -0.030 0.007 -4.04 1%
Industry of main job = Other services (ex. public admin) 0.062 0.007 8.49 1%
Industry of main job = Public Administration 0.163 0.007 24,04 1%
Occupation of main job = Specialized middle management occupations -0.404 0.028 -14.28 1%
Occupation of main job = Middle management occupations in retail and -0.596 0.029 -20.76 1%
wholesale trade and customer services

Occupation of main job = Middle management occupations in trades, -0.543 0.029 -18.81 1%
transportation, production and utilities

Occupation of main job = Professional occupations in finance -0.696 0.028 -24.64 1%
Occupation of main job = Professional occupations in business -0.698 0.028 -24.61 1%
Occupation of main job = Administrative and financial supervisors and -0.874 0.028 -31.12 1%
specialized administrative occupations

Occupation of main job = Administrative occupations and transportation -0.933 0.028 -32.76 1%
logistics occupations

Occupation of main job = Administrative and financial support and supply -1.089 0.028 -38.52 1%
chain logistics occupations

Occupation of main job = Professional occupations in natural sciences -0.657 0.030 -21.82 1%
Occupation of main job = Professional occupations in applied sciences -0.540 0.029 -18.95 1%
(except engineering)

Occupation of main job = Professional occupations in engineering -0.558 0.028 -19.62 1%
Occupation of main job = Technical occupations related to natural and -0.835 0.028 -29.59 1%
applied sciences

Occupation of main job = Health treating and consultation services -0.251 0.031 -8.07 1%
professionals

Occupation of main job = Therapy and assessment professionals -0474 0.032 -14.64 1%
Occupation of main job = Nursing and allied health professionals -0.606 0.029 -20.73 1%
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Significance

Coefficient name B Std. error T Statistic level
Occupation of main job = Technical occupations in health -0.738 0.029 -254 1%
Occupation of main job = Assisting occupations in support of health -1.031 0.029 -35.79 1%
services

Occupation of main job = Professional occupations in law -0.359 0.032 -11.11 1%
Occupation of main job = Professional occupations in education services -0.748 0.029 -25.67 1%
Occupation of main job = Professional occupations in social and -0.788 0.030 -26.61 1%
community services

Occupation of main job = Professional occupations in government services -0.641 0.029 -21.89 1%
Occupation of main job = Occupations in front-line public protection -0.701 0.084 -8.31 1%
services

Occupation of main job = Paraprofessional occupations in legal, social, -0977 0.029 -34.27 1%
community and education services

Occupation of main job = Assisting occupations in education and in legal -0.999 0.030 -33.69 1%
and public protection

Occupation of main job = Care providers and public protection support -1.141 0.029 -38.86 1%
occupations and student monitors, crossing guards and related

occupations

Occupation of main job = Professional occupations in art and culture -0.764 0.030 -25.38 1%
Occupation of main job = Technical occupations in art, culture and sport -0.819 0.030 -27.44 1%
Occupation of main job = Occupations in art, culture and sport -0918 0.031 -29.6 1%
Occupation of main job = Support occupations in art, culture and sport -1.008 0.029 -35.07 1%
Occupation of main job = Retail sales and service supervisors and -0.941 0.029 -32.64 1%
specialized occupations in sales and services

Occupation of main job = Occupations in sales and services -1.045 0.028 -37.09 1%
Occupation of main job = Sales and service representatives and other -1.027 0.028 -36.48 1%
customer and personal services occupations

Occupation of main job = Sales and service support occupations -1.126 0.028 -40.02 1%
Occupation of main job = Technical trades and transportation officers and -0.826 0.028 -29.06 1%
controllers

Occupation of main job = General trades -1.004 0.028 -35.7 1%
Occupation of main job = Mail and message distribution, other transport -1.027 0.029 -35.79 1%
equipment operators and related maintenance workers

Occupation of main job = Helpers and labourers and other transport drivers, -1.139 0.029 -39.89 1%
operators and labourers

Occupation of main job = Supervisors and occupations in natural resources, -0.856 0.029 -29.75 1%
agriculture and related production

Occupation of main job = Workers and labourers in natural resources, -1.041 0.029 -36.37 1%
agriculture and related production

Occupation of main job = Supervisors, central control and process -0.815 0.028 -28.61 1%
operators in processing, manufacturing and utilities and aircraft

assemblers an

Occupation of main job = Machine operators, assemblers and inspectors in -1.120 0.029 -38.93 1%
processing, manufacturing and printing

Occupation of main job = Labourers in processing, manufacturing and -1.218 0.029 -41.97 1%
utilities

Immigrant Status = Immigrant, landed <=10yrs earlier -0.093 0.002 -47.55 1%
Immigrant Status = Immigrant, landed >10yrs earlier -0.070 0.002 -42.87 1%
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Significance

Coefficient name B Std. error T Statistic level
Province = Prince Edward Island -0.027 0.003 -1041 1%
Province = Nova Scotia -0.024 0.002 -9.73 1%
Province = New Brunswick -0.037 0.002 -15.21 1%
Province = Quebec 0.039 0.002 16.72 1%
Province = Ontario 0.068 0.002 31.79 1%
Province = Manitoba 0.104 0.003 30.3 1%
Province = Saskatchewan -0.003 0.003 -1.01 Not Sign
Province = Alberta 0.021 0.003 8.59 1%
Province = British Columbia 0.090 0.003 32.52 1%
Census Metropolitan Areas (CMA) = Quebec 0.136 0.002 60.58 1%
Census Metropolitan Areas (CMA) = Montreal -0.005 0.003 -2.02 5%
Census Metropolitan Areas (CMA) = Ottawa 0.008 0.002 435 1%
Census Metropolitan Areas (CMA) = Toronto 0.028 0.002 13.47 1%
Census Metropolitan Areas (CMA) = Hamilton 0.038 0.003 11.35 1%
Census Metropolitan Areas (CMA) = Winnipeg -0.011 0.003 -3.62 1%
Census Metropolitan Areas (CMA) = Calgary 0.012 0.004 3.05 1%
Census Metropolitan Areas (CMA) = Edmonton -0.019 0.004 -4.68 1%
Census Metropolitan Areas (CMA) = Vancouver 0.007 0.003 237 5%
Union membership status = Not member, covered by collective agreement -0.022 0.003 -6.49 1%
Union membership status = Not member or covered -0.034 0.002 -22.84 1%
Public employee, Occupation of main job = Specialized middle -0.387 0.028 -13.65 1%
management occupations

Public employee, Occupation of main job = Middle management -0.642 0.038 -17.04 1%
occupations in retail and wholesale trade and customer services

Public employee, Occupation of main job = Middle management -0.482 0.031 -15.51 1%
occupations in trades, transportation, production and utilities

Public employee, Occupation of main job = Professional occupations in -0.609 0.029 -21.15 1%
finance

Public employee, Occupation of main job = Professional occupations in -0.645 0.029 -22.01 1%
business

Public employee, Occupation of main job = Administrative and financial -0.812 0.030 -27.39 1%
supervisors and specialized administrative occupations

Public employee, Occupation of main job = Administrative occupations and -0.927 0.029 -31.98 1%
transportation logistics occupations

Public employee, Occupation of main job = Administrative and financial -0.988 0.029 -34.53 1%
support and supply chain logistics occupations

Public employee, Occupation of main job = Professional occupations in -0.667 0.031 -21.79 1%
natural sciences

Public employee, Occupation of main job = Professional occupations in -0.643 0.029 -22.31 1%
applied sciences (except engineering)

Public employee, Occupation of main job = Professional occupations in -0.548 0.030 -18.39 1%
engineering

Public employee, Occupation of main job = Technical occupations related to -0.763 0.029 -26.14 1%

natural and applied sciences
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Significance

Coefficient name B Std. error T Statistic level
Public employee, Occupation of main job = Health treating and consultation -0.540 0.031 -17.24 1%
services professionals

Public employee, Occupation of main job = Therapy and assessment -0.560 0.030 -18.89 1%
professionals

Public employee, Occupation of main job = Nursing and allied health -0.565 0.029 -19.35 1%
professionals

Public employee, Occupation of main job = Technical occupations in health -0.741 0.029 -25.97 1%
Public employee, Occupation of main job = Assisting occupations in -0.997 0.029 -34.28 1%
support of health services

Public employee, Occupation of main job = Professional occupations in law -0.323 0.033 -9.88 1%
Public employee, Occupation of main job = Professional occupations in -0.589 0.029 -20.42 1%
education services

Public employee, Occupation of main job = Professional occupations in -0.633 0.029 -21.72 1%
social and community services

Public employee, Occupation of main job = Professional occupations in -0.649 0.029 -22.45 1%
government services

Public employee, Occupation of main job = Occupations in front-line public -0.665 0.028 -23.43 1%
protection services

Public employee, Occupation of main job = Paraprofessional occupations in -0.885 0.029 -30.41 1%
legal, social, community and education services

Public employee, Occupation of main job = Assisting occupations in -0917 0.029 -31.78 1%
education and in legal and public protection

Public employee, Occupation of main job = Care providers and public -1.148 0.029 -39.19 1%
protection support occupations and student monitors, crossing guards and

related occupations

Public employee, Occupation of main job = Professional occupations in art -0.692 0.033 -21.12 1%
and culture

Public employee, Occupation of main job = Technical occupations in art, -0.879 0.030 -29.09 1%
culture and sport

Public employee, Occupation of main job = Occupations in art, culture and -0.959 0.036 -26.65 1%
sport

Public employee, Occupation of main job = Support occupations in art, -1.011 0.030 -34.23 1%
culture and sport

Public employee, Occupation of main job = Retail sales and service -0.874 0.029 -29.66 1%
supervisors and specialized occupations in sales and services

Public employee, Occupation of main job = Occupations in sales and -0.987 0.037 -26.61 1%
services

Public employee, Occupation of main job = Sales and service -0.987 0.030 -33.04 1%
representatives and other customer and personal services occupations

Public employee, Occupation of main job = Sales and service support -1.122 0.028 -39.49 1%
occupations

Public employee, Occupation of main job = Technical trades and -0.789 0.029 -27.04 1%
transportation officers and controllers

Public employee, Occupation of main job = General trades -0971 0.029 -33.67 1%
Public employee, Occupation of main job = Mail and message distribution, -1.033 0.029 -35.61 1%
other transport equipment operators and related maintenance workers

Public employee, Occupation of main job = Helpers and labourers and other -1.015 0.029 -34.44 1%

transport drivers, operators and labourers
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Significance

Coefficient name B Std. error T Statistic level
Public employee, Occupation of main job = Supervisors and occupations in -0.776 0.039 -20.01 1%
natural resources, agriculture and related production

Public employee, Occupation of main job = Workers and labourers in -1.058 0.029 -35.96 1%
natural resources, agriculture and related production

Public employee, Occupation of main job = Supervisors, central control and -0.801 0.031 -25.51 1%
process operators in processing, manufacturing and utilities and aircraft

assemblers an

Public employee, Occupation of main job = Machine operators, assemblers -0.939 0.065 -1455 1%
and inspectors in processing, manufacturing and printing

Public employee, Occupation of main job = Labourers in processing, -0.980 0.063 -15.61 1%
manufacturing and utilities

Adjusted R2 0.611

n= 637,568
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Public/private and immigration

Dependent = Natural log of hourly wage

Significance
Coefficient name B Std. error T Statistic level
(Constant) 3.662 0.022 169.68 1%
Private-Public sector worker = Public 0.024 0.002 1118 1%
Female-Male-Sex of respondent = Male 0.077 0.001 63.26 1%
Five-year age group of respondent = 20-24 -0.009 0.002 -3.72 1%
Five-year age group of respondent = 25-29 0.050 0.003 19.84 1%
Five-year age group of respondent = 30-34 0.114 0.003 41.99 1%
Five-year age group of respondent = 35-39 0.155 0.003 58.44 1%
Five-year age group of respondent = 40-44 0.177 0.003 574 1%
Five-year age group of respondent = 45-49 0.181 0.003 63.69 1%
Five-year age group of respondent = 50-54 0.178 0.003 61.14 1%
Five-year age group of respondent = 55-59 0.168 0.003 50.8 1%
Five-year age group of respondent = 60-64 0.144 0.003 41,55 1%
Five-year age group of respondent = 65-69 0.120 0.004 30.8 1%
Five-year age group of respondent = 70+ 0.040 0.005 7.81 1%
Marital status of respondent = Living in Common-law 0.002 0.002 113 Not Sign
Marital status of respondent = Widowed -0.047 0.005 -9.55 1%
Marital status of respondent = Separated -0.026 0.003 -8.86 1%
Marital status of respondent = Divorced -0.016 0.003 -5.59 1%
Marital status of respondent = Single, never married -0.048 0.001 -36.03 1%
Highest educational attainment = Some Secondary 0.018 0.004 471 1%
Highest educational attainment = Grade 11 to 13, grad 0.052 0.004 13.96 1%
Highest educational attainment = Some post secondary 0.077 0.004 1831 1%
Highest educational attainment = Post secondary certificate or diploma 0.087 0.004 24,52 1%
Highest educational attainment = University:bachelors degree 0.134 0.004 35.09 1%
Highest educational attainment = University: graduate degree 0.183 0.004 4474 1%
Tenure of job = 6 to 11 months -0.008 0.003 -2.84 1%
Tenure of job = 1to 5 years 0.026 0.002 1151 1%
Tenure of job = 6 to 10 years 0.078 0.002 32.17 1%
Tenure of job = 11 to 20 years 0.118 0.002 51 1%
Permanent or temporary job status = Temporary, seasonal job -0.050 0.003 -17.68 1%
Permanent or temporary job status = Temporary, term or contract job -0.074 0.002 -32.92 1%
Permanent or temporary job status = casual or other temporary jobs -0.052 0.003 -18.13 1%
Full-time or part-time main or only job = Part time -0.033 0.002 -18.95 1%
Number of employees at workplace = 20 to 99 employees 0.044 0.001 33.82 1%
Number of employees at workplace = 100 to 500 employees 0.097 0.002 62.19 1%
Number of employees at workplace = 500+ employees 0.145 0.002 80.87 1%
Industry of main job = Forestry and logging 0.152 0.011 1415 1%
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Significance

Coefficient name B Std. error T Statistic level
Industry of main job = Fishing, hunting and trapping 0.072 0.018 412 1%
Industry of main job = Mining, quarrying, and oil and gas extraction 0.376 0.008 49.87 1%
Industry of main job = Utilities 0.323 0.008 40.86 1%
Industry of main job = Construction 0.209 0.006 331 1%
Industry of main job = Manufacturing—durable goods 0.135 0.007 20.5 1%
Industry of main job = Manufacturing—non-durable goods 0.098 0.006 16.26 1%
Industry of main job = Wholesale trade 0.167 0.007 25.38 1%
Industry of main job = Retail trade -0.038 0.007 -5.73 1%
Industry of main job = Transportation and warehousing 0.118 0.006 19.64 1%
Industry of main job = Finance and insurance 0.208 0.007 31.76 1%
Industry of main job = Real estate and rental and leasing 0.119 0.007 16 1%
Industry of main job = Professional, scientific and technical services 0.185 0.007 2845 1%
Industry of main job = Business, building and other support services 0.047 0.006 7.79 1%
Industry of main job = Educational services 0.040 0.006 6.34 1%
Industry of main job = Health care and social assistance 0.040 0.006 6.26 1%
Industry of main job = Information, culture and recreation 0.081 0.006 12,67 1%
Industry of main job = Accommodation and food services -0.030 0.007 -4.33 1%
Industry of main job = Other services (ex. public admin) 0.056 0.007 7.99 1%
Industry of main job = Public Administration 0.155 0.006 24.98 1%
Occupation of main job = Specialized middle management occupations -0.202 0.020 -10.29 1%
Occupation of main job = Middle management occupations in retail and -0.393 0.021 -19.11 1%
wholesale trade and customer services

Occupation of main job = Middle management occupations in trades, -0.333 0.020 -16.62 1%
transportation, production and utilities

Occupation of main job = Professional occupations in finance -0.486 0.020 -24.21 1%
Occupation of main job = Professional occupations in business -0.486 0.020 -24.59 1%
Occupation of main job = Administrative and financial supervisors and -0.658 0.020 -33.48 1%
specialized administrative occupations

Occupation of main job = Administrative occupations and transportation -0.734 0.020 -37.12 1%
logistics occupations

Occupation of main job = Administrative and financial support and supply -0.864 0.020 -44.16 1%
chain logistics occupations

Occupation of main job = Professional occupations in natural sciences -0.468 0.022 -21.75 1%
Occupation of main job = Professional occupations in applied sciences -0.361 0.020 -18.3 1%
(except engineering)

Occupation of main job = Professional occupations in engineering -0.357 0.020 -17.75 1%
Occupation of main job = Technical occupations related to natural and -0.622 0.020 -31.55 1%
applied sciences

Occupation of main job = Health treating and consultation services -0.229 0.021 -10.92 1%
professionals

Occupation of main job = Therapy and assessment professionals -0.326 0.021 -15.36 1%
Occupation of main job = Nursing and allied health professionals -0.386 0.020 -19.57 1%
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Significance

Coefficient name B Std. error T Statistic level
Occupation of main job = Technical occupations in health -0.542 0.020 -26.8 1%
Occupation of main job = Assisting occupations in support of health -0.817 0.020 -41.41 1%
services

Occupation of main job = Professional occupations in law -0.154 0.023 -6.72 1%
Occupation of main job = Professional occupations in education services -0.425 0.020 -21.45 1%
Occupation of main job = Professional occupations in social and -0.501 0.020 -25.25 1%
community services

Occupation of main job = Professional occupations in government services -0.460 0.020 -22.72 1%
Occupation of main job = Occupations in front-line public protection -0.484 0.020 -23.93 1%
services

Occupation of main job = Paraprofessional occupations in legal, social, -0.748 0.020 -38.09 1%
community and education services

Occupation of main job = Assisting occupations in education and in legal -0.748 0.020 -38.34 1%
and public protection

Occupation of main job = Care providers and public protection support -0.941 0.021 -45.66 1%
occupations and student monitors, crossing guards and related

occupations

Occupation of main job = Professional occupations in art and culture -0.549 0.022 -24.63 1%
Occupation of main job = Technical occupations in art, culture and sport -0.627 0.022 -29.03 1%
Occupation of main job = Occupations in art, culture and sport -0.722 0.023 -31.05 1%
Occupation of main job = Support occupations in art, culture and sport -0.813 0.020 -40.63 1%
Occupation of main job = Retail sales and service supervisors and -0.736 0.020 -36.71 1%
specialized occupations in sales and services

Occupation of main job = Occupations in sales and services -0.838 0.020 -41.75 1%
Occupation of main job = Sales and service representatives and other -0.822 0.020 -41.53 1%
customer and personal services occupations

Occupation of main job = Sales and service support occupations -0.923 0.020 -46.97 1%
Occupation of main job = Technical trades and transportation officers and -0.618 0.020 -30.92 1%
controllers

Occupation of main job = General trades -0.796 0.020 -40.24 1%
Occupation of main job = Mail and message distribution, other transport -0.838 0.020 -41.77 1%
equipment operators and related maintenance workers

Occupation of main job = Helpers and labourers and other transport drivers, -0.924 0.020 -46.77 1%
operators and labourers

Occupation of main job = Supervisors and occupations in natural resources, -0.649 0.021 -31.05 1%
agriculture and related production

Occupation of main job = Workers and labourers in natural resources, -0.840 0.020 -41.6 1%
agriculture and related production

Occupation of main job = Supervisors, central control and process -0.610 0.020 -30.06 1%
operators in processing, manufacturing and utilities and aircraft

assemblers an

Occupation of main job = Machine operators, assemblers and inspectors in -0912 0.020 -44.91 1%
processing, manufacturing and printing

Occupation of main job = Labourers in processing, manufacturing and -1.009 0.020 -49.31 1%
utilities

Immigrant Status = Immigrant, landed <=10yrs earlier -0.099 0.002 -43.04 1%
Immigrant Status = Immigrant, landed >10yrs earlier -0.080 0.002 -40.96 1%
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Significance

Coefficient name B Std. error T Statistic level
Province = Prince Edward Island -0.027 0.003 -1041 1%
Province = Nova Scotia -0.024 0.002 -9.58 1%
Province = New Brunswick -0.038 0.002 -15.32 1%
Province = Quebec 0.038 0.002 16.01 1%
Province = Ontario 0.067 0.002 31.19 1%
Province = Manitoba 0.101 0.003 29.15 1%
Province = Saskatchewan -0.003 0.003 -1.02 Not Sign
Province = Alberta 0.020 0.003 8.04 1%
Province = British Columbia 0.089 0.003 32.65 1%
Census Metropolitan Areas (CMA) = Quebec 0.135 0.002 59.24 1%
Census Metropolitan Areas (CMA) = Montreal -0.006 0.003 -2.08 5%
Census Metropolitan Areas (CMA) = Ottawa 0.008 0.002 431 1%
Census Metropolitan Areas (CMA) = Toronto 0.028 0.002 13.63 1%
Census Metropolitan Areas (CMA) = Hamilton 0.038 0.003 11.23 1%
Census Metropolitan Areas (CMA) = Winnipeg -0.013 0.003 -3.97 1%
Census Metropolitan Areas (CMA) = Calgary 0.013 0.004 329 1%
Census Metropolitan Areas (CMA) = Edmonton -0.019 0.004 -4.74 1%
Census Metropolitan Areas (CMA) = Vancouver 0.007 0.003 244 5%
Union membership status = Not member, covered by collective agreement -0.025 0.003 -1.67 1%
Union membership status = Not member or covered -0.037 0.001 -25.03 1%
Public sector worker, Immigrant, landed <=10yrs earlier -0.042 0.004 -11.54 1%
Public sector worker, Immigrant, landed >10yrs earlier -0.018 0.003 -5.59 1%
Adjusted R2 0.608

n= 637,568
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